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EDITORIAL
Since its inception, the campus of the Royal Institute of Man-
agement has been the pinnacle of all academic learning, 
self development and achievement. The year 2013 too wit-
nessed similar commitment towards excellence in developing                   
“socially and professionally responsible and proactive leaders 
and managers with holistic values and competencies.” The in-
stitute facilitated avenues for the trainees to actively engage in 
both academics and other co-curricular activities to prepare 
them for the real world. 

The start of the second term saw the continuation of such ac-
tivities along with the initiation of many more new activities. 
The old batches of the diploma trainees graduated success-
fully and the new batches of the diploma trainees were wel-
comed into the RIM fraternity.  The year 2013 also witnessed 
the inauguration of the RIM Zhenphen Tshogpa which was an 
initiative by one of the faculty members Mr. Ugyen Lhendup 
and his trainee team. This voluntary group aims at extending 
social and charitable work and service to the RIM community 
and beyond. We have the full report of its inception and ser-
vices in page 14. 

In its step towards its committment to reserach, the Depart-
ment of Research and Consultancy introduced a Quarterly 
Research Seminar Series with an objective to develop a cul-
ture of research-both thinking and acting through interaction 
and sharing of research and insights amongst researchers.

The 17th convocation was indeed a very historic and special 
moment for the RIM family and its alumni to have His Maj-
esty the King and Her Majesty the Queen of Bhutan gracing 
the event as the guests of honour. For the institute, it was an 
indication of Their Majesties recognition of the institute’s 
unflinching commitment towards the management capacity 
development of the nation’s human resources. In addition, 
the 17th convocation was special and significant for another 
reason because it also marked the successful graduation of 
the first cohort of the Masters Program graduates and also the 
Post Graduate Certificate in Management graduates. 

His Majesty the King besides awarding certificates to the 
alumni also launched the new Masters in Business Admin-
istration (MBA), another milestone achievement for RIM. 
The MBA is scheduled to start from end of February 2014 
along with the Masters of Management and Masters of Public 
Administration. These masters programmes are INTERNA-
TIONAL offshore courses offered by the University of Can-
berra, Australia at RIM.

At this juncture towards the end of 2013, the institute were in-
formed about the change in leadership of our board members.  
We would like to take this opportunity to offer our deepest 
gratitude and congratulation to our former board members 
for their good work and a successful tenure. We also congrat-
ulate the new board members on their new appointment and 
are hopeful that they would continue the good work and look 
forward towards their dynamic leadership.

In this issue, we have our first article by Karma Nidup, Head 
and a senior faculty in DICT who has written on the ICT 
growth and usage in an organization. The next article is by 
Jamyang Tenzin a trainee in RIM on constitutionalism. He 
writes about the constitutional concept of separation of pow-
er and rule of law. Tashi Tshomo, a PGDPA trainee writes 
on voicing matters where she talks about the importance of 
the voice of the  youth.  The RIM photo story is a picture 
story of the various RIM events. Then we have the reflec-
tion section with different poems and reflective essays.  We 
also have a new course in focus section in which we have 
the course outline and other information on our forthcom-
ing Master of Business Administration (MBA) course. The 
second part of the newsletter has the dzongkha section con-
sisiting of dzongkha articles by our faculty, staff and trainees. 

WISHING THE RIM FAMILY AND OUR ESTEEMED 
READERS A VERY HAPPY 2014.

HAPPY READING!
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-A glimpse of the Stages Theory 
while undertaking an informal 
analysis of ICT growth in the 
Royal Institute of Management.

 By Karma Nidup, Head and Sr. 
Lecturer, Department of ICT, 
RIM.

ICT growth and usage in an organization - Where are we?

Introduction and Background

Nolan’s Stages of Growth Model is a framework that 
describes the growth of Information Systems (IS) or 
Information Technology (IT) in an organization. Also 
known as the Stages Theory or Nolan’s Stage Hypoth-
esis, the model has been used not only to describe ICT 
usage but also for analysis and planning of technology 
implementation in organizations and governments.

Richard Nolan was originally a Harvard University 
academic, then a principal of Nolan Norton Consult-
ing (1977); then back to Harvard (1991) and then at 
Washington University. His stages model was devel-
oped in a series of papers published chiefly in Har-
vard Business Review (HBR) through the 1970s and it 
became one of the most widely-cited research articles 
on IS and regarded by many as a key development in 
adding some ‘science’ to the task of IS planning and 
management. The original model, though considered 
a bit out-dated now, formed the foundation of various 
planning methodologies.

Problems and Basis for the Stages Theory

The problems that formed the basis for the stages the-
ory were firstly, electronic data processing, EDP, was 
seen as a very complex and technical activity which 
executives outside the IT area find hard to understand. 
Secondly, organizations worried about the apparently 
never-ending increases in ICT budgets. Thirdly, orga-
nizations found it very difficult to know what strate-
gies to adopt for managing their ICT expenditure. Ad-
ditionally, IT managers faced difficulty in explaining 
to executive groups how their budgetary needs should 
be handled. These problems could be addressed, as 
Nolan viewed, by understanding some key character-

istics of both technology and the organizations that 
opt for ICT adoption. The organizational use of IS/
IT involves a blend of external knowledge compris-
ing of computing theory, technological capability and 
availability; and internal knowledge of how best the 
organization should uses it. This internal knowledge 
is mainly experiential which requires a blend of orga-
nizational ‘slack’ and control. It must be also under-
stood that the IS/IT usage by the organization and the 
associated expenditure will follow an S-curve over the 
stages (refer to figure below).  There is no need to get 
worried about periods of rapid expenditure growth 
because they show that things are happening and they 
will flatten out eventually. The following four truths 
form the basis for the stages of growth model: 

IT within an organisation goes through several stages 
of growth,

Each stage has its own distinctive applications, re-
wards, and problems, 

Each stage has to be managed in a way which is sensi-
tive to the issues in that stage and with an eye for the 
issues which will arise in the next, and

Only by going through these stages will an organisa-
tion be able to get maximum benefit from IS/IT.

Figure depicting the six stages and direction of 
change with organizational growth. There were only 
four stages in the initial model but was later modified 
to include two more, making the model of six stages 
which are briefly described in the following sections. 
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Stage 1: Initiation

This is the first stage where IT is introduced into the 
organization. According to Nolan’s article in 1973, 
computers were introduced into organizations main-
ly for two reasons. The first deals with the company 
reaching a size where the administrative processes 
cannot be accomplished without computers. Also, 
the success of the business justifies large investment 
in specialized equipment. The second reason deals 
with computational needs. Nolan defined the critical 
size of the organization as the most prevalent reason 
for computer acquisition. Due to the unfamiliarity of 
personnel with the technology, users tend to take a 
“hands off ” approach to new technology. This intro-
ductory software is simple to use and cheap to imple-
ment, which provides substantial monetary savings 
to the company. During this stage, the IT department 
receives little attention from management and work 
in a “carefree” atmosphere. 

Key features of the initiation stage are:

User awareness is characterized as being “hands •	
off”.

IT personnel are “specialized for technological •	
learning”.

IT planning and control is not extensive.•	

There is an emphasis on functional applications •	
to reduce costs.

Limited automation focus.•	

Simpler applications taken first, for example: fi-•	
nancial accounting and payroll.

Gradual budget sanction.•	

Focus is on understanding technology.•	

Stage of adhocracy.•	

Stage 2: Contagion

Although computers are accepted as “change agents” 
in the initiation stage, Nolan acknowledged that many 
users become alienated by computing. Due to this, the 
second stage, contagion, is characterized by a mana-
gerial need to explain the potential of computer appli-
cations to alienated users. This leads to the adoption 
of computers in a range of different areas. A problem 

that arises in this stage is that project and budgetary 
controls are not developed. Unavoidably, this leads to a 
saturation of existing computer capacity and more so-
phisticated computer systems being obtained. System 
sophistication requires employing specialized profes-
sionals. Due to the shortage of qualified individuals, 
recruiting/hiring such personnel results in high costs. 
The budget for computer organization rises signifi-
cantly and causes concern for management. Although 
the price of this stage is high, it clearly warrants the 
need for planning and control of computer systems. 

Key features of the contagion stage are:

There is a rapid proliferation of applications.•	

Users are superficially enthusiastic about using •	
data processing.

Management control is even more relaxed.•	

There is a rapid growth of budgets.•	

Treatment of the computer by management is •	
primarily as just a machine.

Rapid growth of computer use occurs through-•	
out the organization’s functional units.

Computer use is plagued by crisis after crisis.•	

Growth in usage as well as learning.•	

Rise in maintenance costs.•	

Perception of reduction in benefits and increase •	
in costs/expenses.

Stage 3: Control

The control stage is a reaction against excessive and 
uncontrolled expenditures of time and money spent 
on computer systems, and the major problem for 
management is the organization of tasks for control of 
computer operating costs. In this stage, project man-
agement and management report systems are orga-
nized, which leads to development of programming, 
documentation, and operation standards. During this 
stage, a shift occurs from management of comput-
ers to management of data resources. This shift is an 
outcome of analysis of how to increase management 
control and planning in expending data processing 
operations. Also, the shift provides flexibility in data 
processing that is needed in a case of management’s 
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new controls. 

Key features of the control stage are:

There is no reduction in computer use.•	

IT division’s importance to the organization is •	
greater.

Centralized controls are put in place.•	

Applications are often incompatible or inad-•	
equate.

Use of database and communications, often •	
with negative general management reaction.

End user frustration is often the outcome.•	

Renovation.•	

Build understanding of the applications.•	

Build support for existing applications.•	

Build proper investment for new technologies •	
related to the second stage.

Figure showing IT usage in the various stages. Note 
the re-emergence of ‘user pull’ in the integration 
stage. (Chiphen Rigpel Project, Leadership Impera-
tives for eGovernance, 2010)

Stage 4: Integration

This stage focuses on the adoption of new technology 
to integrate systems that were previously separate en-
tities. This creates data processing (ICT) expenditure 
growth rates similar to that of the contagion stage. In 
the latter half of the integration stage, exclusive reli-
ance on computer controls leads to inefficiencies. The 
inefficiencies associated with rapid growth may cre-
ate another wave of problems simultaneously. This is 
the last stage that Nolan acknowledged in his initial 
proposal of the stages of growth in 1973. 

Key features of the integration stage are:

There is rise of control by the users.•	

A larger ICT budget growth exists.•	

There is greater demand for on-line database •	
facilities.

IT department now operates like a computer •	
utility.

There is formal planning and control within •	
IT.

Users are more accountable for their applica-•	
tions.

The use of steering committees, applications fi-•	
nancial planning becomes important.

Data processing has better management con-•	
trols and set standards.

Re-emerging user pull.•	

Application integration to share common data.•	

Aggressive IS leadership required.•	

Change in perspective (data as asset and not •	
computers).

Stage 5: Data Administration

Nolan determined that four stages were not enough 
to describe the proliferation of IT in an organization 
and added Stage 5 in 1979. Stage 5, data administra-
tion, features a new emphasis on managing organiza-
tional data rather than IT. Like the next stage, stage 6, 
it is marked by the development and maturity of the 
new concept of data administration. 

Key features of the data administration stage are:

Data administration is introduced.•	

Identification of data similarities, usage and •	
meanings within the whole organization.

The applications portfolio is integrated into the •	
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organization.

IT department now serves more as an adminis-•	
trator of data resources than of machines.

A key difference is the use of term IT/IS rather •	
than data processing.

Growth picks up.•	

Integration of newer technologies.•	

Clearer alignment of IS decisions with organi-•	
zational directions.

Stage 6: Maturity

The final stage or maturity stage deals mainly with en-
suring that the application portfolio (IT systems tak-
ing care of tasks like orderly entry, general ledger, and 
material requirements planning) is completed and its 
structure “mirrors” the organization and information 
flows therein. In this stage, 10% of the jobs are ini-
tiated remotely or offsite, 60% are based on central-
ized database and data communications processing 
(online), 5% personal computing (employees using 
personal devices and gadgets), 25% minicomputer 
processing (office computers). Management control 
systems are used the most in this stage.  There are 
three aspects of management control; manufactur-
ing, marketing and financial. Manufacturing control 
demands forecasting by looking down the road for 
future needs. Marketing control strictly deals with re-
search. Financial control, forecasts cash requirements 
for the future. Stage 6 exercises high control, by com-
piling all of the information from Stages 1 through 5 
and may be seen in today’s context as implementing 
Enterprise Resource Planning (ERP) systems. This 
allows the organization to function at high levels of 
efficiency and effectiveness. 

Key features of the maturity stage are:

Systems now reflect the real information needs •	
of the organization.

Greater use of data resources to develop com-•	
petitive and opportunistic applications.

Data processing organization is viewed solely •	
as a data resource function.

Data processing now emphasizes data resource •	

strategic planning.

Users and IT department jointly responsible for •	
the use of organizational data resources.

Manager of IT (Chief Information Officer) •	
takes on the same importance in the organiza-
tional hierarchy as, say, the director of finance 
or director of HR.

Strategy driven IS decisions.•	

IT totally integrated with operations.•	

Leadership and management focus in the stag-•	
es.

During the initial two stages of growth, leaders and 
management should focus more on people so that 
employees feel motivated and the momentum is 
maintained. In the next three stages, focus should be 
on task and people to increase intelligent use of IT 
and integration lading to faster maturity. In the last 
stage, focus should be on process in addition to peo-
ple and task. This will ensure that process maturity is 
achieved. 

Figure showing increasing intelligent use of Informa-
tion Systems in organizations and areas of leadership 
focus in various stages. (CRP 2010)

The intelligent use of IT, as opposed to mindless 

computerization, increases as organizations progress 
through the stages. Initially computers are used for 
information storing and procedural tasks (transac-
tion processing applications). In the middle stages 
IT is being deployed for management of information 
and generating useful reports (management infor-
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mation applications). Finally in the maturity stage, IT 
is being used for strategic purposes (decision support 
applications). 

Knowing where organizations stand in the growth 
stage

The best thing about the research done by Nolan was 
that it not only presented a model of six stages of IT 
growth, it also presented a well-defined way to mea-
sure progress so that organizations could determine 
what they should do to progress to the next stage. 

There are four parameters defined by Nolan to mea-
sure and understand the growth processes and the 
characteristics of the growth processes in each stage. 
They are as follows:

Application Portfolio,•	  which includes the appli-
cations that have been developed in your orga-
nization. 

Technical Resources,•	  which includes hardware, 
software, and people or the IT staff members.

IS Planning and Control,•	  which refers to the for-
mal planning mechanism and structures.

User Awareness •	 means awareness of not only 
the existence but also of the way to use the ICT 
applications and systems. Users here mean all 

members of the organization who will be im-
pacted by the ICT systems both directly and in-
directly.

The following parameter-stages matrix (adapted from 
enabling e-Governance, CRP 2010) will help organi-
zations determine which stage of growth they are cur-
rently in and focus on what they need to do so as to 
progress to the next growth stage.

An organization’s stage in IT growth is determined 
by the lowest growth process of the four parameters. 
For example, say user awareness is at stage 1 in the 
matrix, IS planning and technical resources at stage 
2, and application portfolio is the highest, at stage 
3. This means that the organization has a robust ap-
plication portfolio, decent technical resources and 
IS planning that are leading to rapid development of 
IT applications, but since the user awareness is in the 
initial stage – many of the applications being created 
are probably not used to the fullest by all people. This 
indicates that the organization is still in the initiation 
stage of IT growth. It also shows that the organization 
has to focus on the user awareness parameter to bring 
it up to the level of its application portfolio which is 
the highest. In addition, the organization has to work 
towards bringing the other two parameters (Technical 
resources and IS Planning and Control) to the Stage 
3 level. Once this has been balanced, the organization 
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can now strive to go for next higher stage of Stage 4, 
which is integration. 

RIM’s standing in the Growth Stage 

In terms of its application portfolio, the Royal Insti-
tute of Management can be placed in the contagion 
stage (Stage 2) due to the implementation of some 
applications in specific functions, such as payroll sys-
tem, budget and planning systems, Library manage-
ment system, Moodle LMS (Learning Management 
System), online course (Diplomas only) registration 
system, etc. Some of these applications may be seen as 
independent which would indicate an initial stage but 
some of the other applications are integrated within 
functions, such as the LMS. On the technical resourc-
es (technology and staff) front, RIM is at the control 
stage (Stage 3) as there exists a formal IT department 
(albeit for academic purpose) carrying out IS duties 
up to the level of middle management. With regard 
to the IS planning and control, the Institute can be 
placed at the contagion stage (Stage 2) because cur-
rently it is based on informal planning, ad-hoc budget-
ing (resource mobilization) and procurement. Some  
IS requirements are discussed informally between IT 
department and certain users and functional groups 
while others systems are implemented due to govern-
ment statutory requirements (e-Government applica-
tions). In case of the fourth parameter, user awareness, 
it can be judged to be at the contagion stage (Stage 2) 
wherein only few enthusiastic users are involved in 
the system development. This can be based on the fact 
that those employees who see the benefit of IT sys-
tems in the RIM not only suggest and recommend in 
the first place but also enthusiastically involved in the 
development of such applications. Going by the above 
rule of the stage-parameter matrix, RIM’s IT growth 
is at the contagion stage as it is the lowest stage for all 
parameters with the exception of technical resources 
which is at the control stage. 

Based on the above analysis, the next priority for 
RIM would be to focus on balancing all parameters, 
that is raise the application portfolio, IS planning and 
control; and user awareness to the control stage level 
to be same as the technical resources. As part of the 
application portfolio initiative, many of the existing 
tasks need to be automated using current generation 
tools. Immediate tasks could include, among others, 
academic scheduling, course approval tasks, exams 

management, institutional research database, HR 
tasks (work load data, performance evaluation, and 
leave management), consultancy management, rental 
services, students’ attendance systems, etc. 

Another balancing task under the IS planning and 
control initiative for RIM would be the strict formal-
ization of IT planning with the establishment of a 
steering committee or delegating this task to an exist-
ing committee. This will ensure the planned and ap-
propriate development of IT across the Institute and 
allocation of budget for applications and resources. 
Management and leadership must focus on the rais-
ing of user awareness and their involvement in de-
veloping and implementing systems. Users must be 
motivated enough to see through the technicalities 
of IT and perceive the long term benefits it can bring 
to the Institute and individual employees. Only then 
will they actively participate in system development 
initiatives.

Glimpses into RIM’s ICT future

Having balanced all parameters at the control stage, 
the Institute can then embark on the fulfillment of the 
next stage, which is the integration stage. To achieve 
this level, any application development initiative has 
to be seen as a part of an integrated organization-
al functionality and should not be built to provide 
standalone services.  Data processing systems should 
use common databases and standards. Users must be 
highly responsible and held accountable for the appli-
cations that they use because of the integrated nature 
of centralized databases shared across other applica-
tions and users. An irresponsible user behavior in one 
application could lead to erroneous data and outputs 
of other applications in the integrated environment. 
All decisions on IS planning and control should be 
taken by top management and the steering committee 
as the impact will be across all the different functional 
units of the organization. For example, registration 
unit or the marketing unit should be able to prepare 
IS budget outlay for their applications and their repre-
sentative in the steering committee should be able to 
justify an integrated implementation. The IT depart-
ment in this phase should focus on the management 
of data and standardization across the Institute rather 
than focusing on IT infrastructure (network, hard-
ware and computers) as these components are already 
in place on a sustainable basis. After having achieved 
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REFLECTION COLUMN

all these requirement of the integration stage, the RIM 
can aspire for the higher growth stages of data admin-
istration. 

The data administration stage activities for RIM 
would focus on establishing a clear understanding of 
the data needs across all departments and units. Ap-
preciation of standards and values attached to data is 
also seamless throughout the Institute. Now that all 
applications within the Institute are more or less inte-
grated, applications seen useful for clients and suppli-
ers can be developed and implemented. Applications 
related to alumni services, partner institutes, net-
working with stakeholders (government, corporate 
and civil society), quotation, procurement and bill-
ing services, online application services for aspiring 
trainees, etc. should be developed in this stage. The IT 
department will focus more on recommending new 
technologies to improve services and provide support 
in the development of the above applications by the 
respective organizational unit taking the lead role. 
The IT department should now be seen as a center for 
data resources administration than simply a technical 
team looking after machines. As all the applications 
and data in the Institute are now clearly aligned to the 
institutional mission and vision, the Board of Direc-
tors and top management should make all the key de-
cisions with regard to any IS initiative at this stage. 
These being achieved, the final stage of maturity can 
eventually be pursued.

For the Royal Institute of Management to reach the 
pinnacle of ICT growth stage, known as the matu-
rity stage, would mean that all data and information 
would be processed, managed and stored using infor-
mation systems. All applications within the Institute 
as well as those developed for external purposes (for 
clients, stakeholders and suppliers) would be fully in-
tegrated and function seamlessly. In other words, all 
operations within and related to the Institute would 
be fully IT integrated. Information systems will be 
used for decision making and strategic re-alignment. 
All data resources within the Institute will be available 
online, at the tap of a finger and can be used for deci-
sion-making and strategic planning. The departments 
and units would be solely accountable for the data re-
sources that they have and manage themselves since 
there would be IT capability (technical and human 
resources) in each department or business unit. The 
manpower as well as the central data storage would 

decrease in IT department and it will now seen more 
as a center for knowledge management and a crucial 
strategic resource. As for the planning and control in 
this stage, the RIM Board and Director only facilitates 
whereas the departments/centers and units perform 
their own IT strategic planning and engage in IS deci-
sion making. 

Conclusion and limitations of the analysis

In addition to the limitations of Nolan’s stages theory 
of growth model, which according to some critics, re-
lates to language and ambiguity in the S-curve as well 
as to its’ relevance in today’s terms, the RIM analysis 
also falls short on many fronts. The chronological as-
pects have been purposely left out due to the unavail-
ability of any documentation on RIM’s ICT develop-
ment and growth. The analysis, therefore, is carried 
out for the writers’ sole purpose of appreciating the 
scientific model proposed by Nolan and applying it 
(very informally) to RIM’s ICT growth, in an attempt 
to place it in the model so that a sense of location and 
eventually a direction can be perceived.

Given the analysis (as muddling as it may seem), it 
can be more or less established that currently the Roy-
al Institute of Management’s growth is still in the con-
tagion stage (Stage 2) and many hurdles need to be 
overcome in order to reach maturity (Stage 6) as dis-
cussed above. Many critics of the relevance of stages 
theory argue that in the modern context, with rapid 
evolution of technology and advanced systems devel-
opment paradigms, organizations need not necessar-
ily go through all stages in chronological order and 
can leap-frog to maturity given their size, leadership 
style and available budget. Keeping aside the practi-
cality of the stages theory, it provides knowledge and 
insights into the characteristics of ICT growth and 
usage in organizations and how leaders and manage-
ment can address the challenges in order to harness 
its full potentials. 

In conclusion, the writer hopes that this informal 
analysis will be useful in charting RIM’s ICT growth 
through the different stages until it finally basks in the 
sun of maturity sooner than later – the dream of all IT 
managers.  
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Constitutionalism and the Making of 
the Bhutanese Constitution

The author is currently pursuing 
his Post Graduate Diploma in 
National Law (PGDNL).

Author: Jamyang Tenzin

The concept of constitutionalism is nothing new to 
the Bhutanese society; it has been ever present since 
the beginning of the idea of statehood. At the most it 
would only befit to say that it’s been brought within 
the limelight after the adoption of a written consti-
tution, none the less its existence was omnipresent. 
The concept of constitutionalism requires that the 
mechanisms of power control are institutionalised 
so that the interest and liberties of the citizenry in-
cluding those of the minority are protected1.  It also 
means that there is the towering presence of a higher 
law to which the officials of the government must 
conform. In simple words constitutionalism means 
the predominance of the legal spirit and the inher-
ent free will coupled with the rule of law as against 
arbitrary exercise of power by the government of the 
day. Institutionalised in this context means that the 
power control mechanisms are divided among the 
various constitutional offices established by the con-
stitution. Some of the constitutional offices in Bhu-
tan  are the Royal Civil Service Commission(RCSC), 
the Anti Corruption Commission(ACC), the Elec-
tion Commission of Bhutan(ECB), Royal Audit 
Authority(RAA) and also the Supreme Court and 
High court of Bhutan. Division of power seems to 
have appeared to prevent concentration of power in 
one authority. Montesquieu’s theory of separation of 
power has been of much significance in this context.  

1Gordon, Scott (1999). Controlling the State: Constitutionalism from Ancient Athens 
to Today. Harvard University Press. p. 4. ISBN  0-674-16987-5.
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Likewise it is hoped that the system of checks and bal-
ances arising out of this would check tyranny and ar-
bitrary governance. Each constitutional office would 
play its singular role in fulfilment of its larger role. 
Therefore each constitutional body through its con-
stitutional mandate would help in the construction of 
a fair, equal system of governance very much apposite 
to describe as an egalitarian society. Bhutan now has 
a written constitution, and it has been accorded the 
supreme place, the pinnacle of all our lex loci. All and 
any laws repugnant to or in contravention of the con-
stitution is deemed null and void.

The prelude to the Bhutanese Constitution gradually 
emerged taking meaningful time after His Majesty the 
King made it known to His Council of Ministers, Chief 
Justice, the Royal Advisory Council and the Speaker 
of the National Assembly of His intent that Bhutan 
had reached the proper time to adopt a written Con-
stitution. His Majesty had emphasised on the need to 
draft a ‘constitution best suited for Bhutan’. His words 
were simple yet loaded with tremendous latent power 
and wisdom. Thereafter a constitution drafting com-
mittee consisting of 39 members was formed.  As per  
the Thrimchi  Lyonpo Sonam Tobgye, His Majesty  
had briefed the drafting committee that the important 
objectives to be borne in mind while drafting the con-
stitution were ; the sovereignty, security and national 
interest and well being of the people were not to be 
compromised or made subservient at any time. His 
Majesty formally inaugurated the constitution draft-
ing process on 30th November 20012. 

The first draft was submitted to His Majesty on 9th De-
cember 2002.  The draft was simplified and then dis-
tributed to every household in the country. The new 
draft was dated 26th march 2005

The Constitution of Bhutan is unique in many aspects; 
it is the only constitution adopted during a peace  time, 

history abounds in lessons around the globe wherein 
their constitutions were adopted due to an upheaval 
of power from the people leading to revolutions and 
thus overthrowing the government , as in our coun-
try’s  case it’s been  the total irony, power  devolved 
from the throne to the people , whilst  the people  still 
desired the monarch and had a staunch opposition to 
the adoption of a constitution. Eventually His Majesty 
had the people convinced on the need of a constitu-
tion and the importance of the people to have a gov-
ernment of their choosing. His majesty convinced the 
people that each of them was endowed with inherent 
free will and by that free will they should determine a 
government of their choice. 

 On the 18th day of July 2008 the constitution of the 
kingdom of Bhutan was adopted giving birth to our 
first ever elected form of parliamentary system of gov-
ernance and making path for future generations to 
tread on the road of democracy. As time passes the old 
ways are replaced by the new and new ways are put in 
the crucible of popular conventionality before agree-
ing to it much less adopting it. Changes are always 
viewed with suspicion and distrust. Within the last 
seven years our system of government took a change 
to a totally new way. It was perhaps in keeping with 
the responsibility and affection of a beloved Monarch 
who would for the best interest of his people exem-
plify the classic detachment paradigm which would 
resonate within the confines of historic deeds. Today 
we are a Constitutional Democratic Monarchy be-
hind a century of absolute Monarchy. The experiment 
with democracy as I would put it has been a blend 
of mixed emotions. We are yet duty bound for all the 
right believes of inherent freedom of choice and lib-
erty to make good this gift from the throne. We have 
thus successfully delivered our duties as good citizens 
in the first election and this time the second one. Our 
constitution drafting process was carried out by a 

2His Majesty the King delivered at the Throne Room to the Constitutional Drafting Commission on 9.12.2002.( His Excellency Lyonpo Sonam Tobgye’s speech Excerpts)

DISCLAIMER: The views and contents of the articles do not reflect the opinions of the editors and the organi-
zation. In case of any infringement of copyrights, the concerned writers are responsible.
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committee of 39 members. Unlike ours, the constitu-
tion framing procedure in neighbouring state of In-
dia was carried out through a Legislative Assembly.  
Our reason and rationale often misleads us, our guide 
then would be our experience. Despite being young 
our constitution is ingrained with provisions learned 
from experiences faced by the world.  I have earnest 
hopes that our constitution serves our purposes and 
acts as our guide. Constitutional crisis has many a 
times led to total breakdown of the whole institution 
of democracy.   Like Socrates has put it “Constantly 
changing laws would not command the obedience 
of the people”. Our alternative would then be “not to 
change/alter the material but to iron the creases” as 
lord Denning puts it.

 Our constitution remains ever more dear to our hearts 
not only for the reasons that it is a sacred document 
empowering the people but all the more for the reason 
that this constitution came to us from the throne, that 
the throne made a huge example of detachment, and 
for the reason that the people love their monarch un-
conditionally and this mutual unconditional love for 
each other led the monarch to gift to His people this 
constitution, perhaps in its original sense this is the 
one constitution befitting  Rousseau’s description of a 
“law engraved  in the hearts of the citizens”. We have 

all of us travelled our sixth year this time on the road 
to democracy. We have great hopes from the future 
but we shall not forget our beloved past, were it not 
for our yesterday our today and tomorrow would be 
mired in confusion and illusions, our purposes would 
be half-hearted, our paths undefined. We sit today 
under the sun of happiness and if anyone has to thank 
somebody for this peaceful transaction, it would be 
no one else but our monarchs and forefathers who 
made this possible. 

GOD BLESS BHUTAN!
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where inclusion of individual matters. Therefore, the 
democratic culture of equal participation must be de-
veloped at this phase of transition in Bhutan; as such, 
opportunity will help people develop free and critical 
thinking (which is a base for democracy). 

The culture to develop such discourse must not just be 
limited to parliament, Tshogdu’s and zomdu’s, it must 
be also practiced and implemented at various spheres. 
It must start from schools, colleges and institutes be-
cause such sphere nurtures and encourages individual 
to develop confidence in voicing out in decision- mak-
ing process and coming out with innovatiions.

Feedbacks and differ-
ing perspectives must 
not be seen as a chal-
lenge by the people in 
authorities but as posi-
tive move towards true 
democracy. Young 
people must be en-
couraged to engage ac-
tively in conversations 
and discussions. Social 
media sites must not 
just be the platform 
to express frustrations 
and complaints. There 
should be platforms to 
discuss on problems 

with collective opinion to come to a solution that is 
good for the common.

However, in Bhutan, there are still challenges like ri-
gidity in the system and with people .Few people in 
power are still with the bureaucratic concept and are 
reluctant to adapt to changes. Similarly, people at the 
lower level are also hesitant to come out to give frank 
opinion, afraid that they might hurt the sentiments of 
the people above them. It’s time such notion ends, and 
feedbacks and opinions be taken positively. At this 
phase, Bhutanese people, old and young, should real-
ize the importance of being critical and raising voice 
and exercise their democratic rights. 

Voicing matters

The author is currently pursu-
ing her Post Graduate Diploma 
in Public Administration (PGD-
PA).

Author: Tashi Tshomo 

Listening to the opinions and inclusive decision-making 
is one of the most important elements in a democratic 
setting 

Bhutan is at a ma-
jor transit from 
a highly bureau-
cratic setting into 
a democratic one.  
With this bureau-
cratic notion and 
centralized pow-
er, and respect 
for hierarchy; 
expressing views 
and voicing out 
by the people at 
lower level is still 
at its  infant stage. 
In such hierarchi-
cal setting, there is great respect for what the people 
in power have to say. People remain reserved in rais-
ing opinion (even if one has an opinion) because they 
are not exposed to sharing, discussing on matters re-
lated to policies and rules (or any other matters). Giv-
ing an opinion and sharing one’s perspective is seen 
as a challenge by authority or going against them. 
Criticism (even though it may be positive) may be 
taken personally and seen as distorting peace in the 
community. Thus, individuals prefer to remain silent 
rather than raising voices.

 However, with transition towards democracy, op-
portunity to voice out must be offered otherwise the 
whole concept of vibrant democracy goes in vain. De-
mocracy is all about participatory decision-making 
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My ‘not so’ Perfect family

The author is currently pursuing 
her Post Graduate Diploma in 
Public Administration (PGDPA).

Author: Tshewang Choden

We were a happy family. We did everything a normal 
happy family did-family night out, picnic, pizza with 
coke treats and Sunday laundrys that would take the 
whole day just because our pet dog Sam infested it 
with his furs. But deep inside I always knew that my 
parents would separate, it was just a matter of time. 
There were always frequent quarrels whenever we 
were not around.And soon enough, it happened when 
I was in the second grade.

My brother and I was just back from school when our 
mom and dad gave each other that “I need to talk with 
you” look my brother and I were so familiar of. They 
went to the other room saying it won’t take long and 
that “everything is going to be fine”. My brother and 
I exchanged glances with each other knowing that 
whenever our parents said “everything is going to be 
fine”, it always meant ‘BIG TROUBLE.’

After what seemed like hours, they finally emerged 
and said they needed to talk with us. We all gathered 
around the kitchen table-my brother and I hoping 
against hope that it was not what we thought it was. 
We didn’t want them to separate, after all who would 
want to grow up in a broken family. But just as we 
feared, they told us that they were going to get a di-
vorce and after much deliberation, my brother and I 
decided to live with our daddy.

At first, it was kind of hard for me and my brother to 
live with dad only, even the house seemed strangely 
quiet, but as months passed, everything turned out 
fine and it was quite fun. We would find dad in the 
kitchen wrapped in his ‘SUPER DAD’ apron armed 
with ladles and spoons as if he was going for battle. 
He would brag about his awesome flair at cooking 
and whip up ‘stuffs’ that even our pet dog Sam would 
refuse to eat and instead, shuffle under the table. Even 

our neighbor’s dog Alvin would try to gag himself 
by running till the end of his chain when dad tried 
feeding him too. Dad was not good at cooking but we 
didn’t tell him knowing that it would hurt his feelings. 
We would be greeted with burnt toast and scrambled 
egg that would look as if it had gone through the 
shredder and we had to try force it down our throat 
or either feed it to Sam. Of course, the kitchen would 
be in a huge mess and look as if it was hit by a tornado. 
And in the morning, my brother and I would wake up 
to the sounds of clattering and banging noises of pots 
and pans in the kitchen with my dad often shouting 
profanities loud enough to scare the neighbors, trying 
to figure out to how to make a good breakfast. It is safe 
to say that our dad has surpassed this test and is now 
a professional at cooking. He is the best and makes 
scrumptious dishes that make our mouth drool.

Even though we stay over at mom and her new hus-
band often, it is not the same as living with dad. He was 
always there to tend to our skinned knees, mend our 
broken heart and wipe our dripping nose. He would 
always be there to pick me and my brother at the end 
of school and take us out for ice cream. He would al-
ways make sure I had my favorite stuffed teddy in my 
bed and take my elder brother out to play football.

Reflections
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philanthropic social group emerged not from an easy 
single meeting, it required various forums and plat-
forms and most importantly, the consensus ad idem of 
all members. It is a pioneering initiative to embark on 
this noble undertaking and it is a volunteer based as-
sociation to extend “Zhabtok,” a volunteer and selfless 
contribution towards our society and environment 
for the harmonic coexistence and greater cause. The 
mantra or motto of the Tshogpa advocates as “Service 
from the Heart”. The Zhenphen Tshogpa is mandated 
to instigate the timeless principles of intrinsic worth 
of humanity like; morality, ethics, conscience, values, 
selflessness, and integrity. The Tshogpa has as of this 
date 195 active members comprising of trainees and 
faculty from within the Institute. Once the constitu-
tion of the Tshogpa is formally adopted, we will also 
have a system whereby enthusiastic  former members 
can be retained.

The Tshogpa was formally launched with election of 
co-ordinators, tasks force members and other office 
bearers. The task force members were immediately 
entrusted with the task of drafting and reviewing 
the constitution. Simultaneously, the tentative pro-
grammes and work schedules were also discussed, 
prioritized and calendared.

The aspiration and purpose of the RIM Zhenphen 
Tshogpa are well defined and enshrined in the con-
stitution of the Tshogpa entwined within the nineteen 
articles. 

To live by the aspiration and vision of the Tshogpa, 
the following social service work and activities were 
undertaken: 

RIM Water Source and Tank Cleaning (3rd August, 
2013)  

As a part of the 
social respon-
sibility and hu-
manitarian un-
dertaking, on 3rd 
August, a group 
of enthusiast and 
volunteers from 
RIM Zhenphen 
Tshogpa constituting of 40 members joined by few 
staffs had taken into action the motto of association 
“Service from the 

Report on the RIM Zhenphen Tshogpa 
& its Services

It is not only great power that can hold evil in check, 
instead, it is the everyday deeds of ordinary folks, that 
keep the darkness at bay, simple  acts of kindness and 
love (Gandalf, The Hobbit)-J.R.R Tolkien.

The name RIM Zhenphen Tshogpa in itself bears a pro-
found message of philanthropic and altruistic service 
and selfless involvement in social service. The found-
ing of the association can be accredited to the trainees 
and lecturer of the institute in whose heart a plaque of 
piousness is inscribed deep within. The concept of this 

Dad always told us that my brother and I must look 
out for each other and as promised, my big brother 
would hover around me protectively like a mother 
hen fretting over her chicks. Once, my brother re-
turned from school with a broken nose and a chipped 
tooth but with a wide silly grin plastered on his face 
because he was able to beat the tall boy mercilessly 
who was bullying me. He was my ‘HERO’ that day 
and will always be. As expected, he had to stay at the 
hospital for a week but it was worth it. That bully nev-
er tormented me again. As a matter of fact, we became 
friends from that day probably because he was scared 
of my brother.

We have all grown up now and live separate lives but 
I know that my daddy and brother would be here in 
an instant if they knew that I have a big bruise on my 
forehead and a fractured nose while writing this be-
cause I got myself into a fight. But I know that this 
time, this one time, my brother won’t end up with a 
broken nose and a chipped tooth!!!
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Heart and volunteer for making great difference” by 
cleaning and washing the water source and tanks that 
supply drinking water to RIM inhabitants and its vi-
cinity. 

This contributory work has gone long way in making 
our water safer and pure for drinking. The work kept 
the participants engaged for about 3 hours. A grand 
lunch was served at the end of the work funded and 
sponsored by the institute’s management. Eventually, 
the member participants have dispersed heart laden 
with satisfaction for being able to contribute in small 
way towards a far greater cause.

Zhabtok at Dzongsar Jamyang Khentse Retreat Centre, 
Paro – 10th August.

The core belief of 
the association 
RIM Zhenphen 
Tshogpa is “the 
abundant mind 
that works self-
lessly with mutual 
respect for mutual 
benefit”. To live up 

by the maxim, the Tshogpa has initiated Zhabtok, a 
labor contribution to Dzongsar Khentse Rimpoche’s 
retreat centre at Paro on 10th August, 2013. The centre 
is profoundly bastioned facing the mystic hill, Paro 
Taktshang, the Tiger Nest and environs of the retreat 
vicinity is very serene and peaceful. 

The social service lasted for whole day from 9.40 a.m. 
to around 4.45 p.m. The patrons and envoy of Rim-
poche were indebted with our labor contribution and 
were expressing their heartfelt sense of gratification 
and appreciation. The volunteer group reached RIM 
campus tired and exhausted but the energy of daylong 
involvement for the humane act contributed a long 
way in accumulation of virtue and merit. This is the 
living impression of “Zhenphen/Altruism”. 

Zhabtok at Sangngag Zapden Phodrang (Semtokha 
Dzong)- 7th September, 2013

As a part of philanthropic service and benevolent 
act the members of RIM Zhenphen Tshogpa on 7th 
September 2013 has contributed a Zhabtok, by clear-
ing and cutting down the shrubs and bushes around 
the vicinity and as well as weeding the flower garden 

and sweeping the surrounding area of the Semtokha 
Dzong, thereby taking the service out of the threshold 
of RIM.

The toiling lasted for about 3 hours, after which the 
member volunteers were served with lunch spon-
sored by the Principal and his member staffs. After 
the lunch, the member volunteers gradually marched 
back to the institute with contentment for being able 
to contribute towards altruism.

Task-Force member symposium - 12th September, 2013

The meeting of the 
task force members 
and office bearers 
of the Tshogpa on 
12th September 
was a land mark 
in the history of 
RIM Zhenphen 
Tshogpa. On this 

day, the draft constitution of the Tshogpa was tabled 
for discussion and deliberation. It was deliberated 
and discussed extensively visiting all the clauses in 
nineteen articles and all the feedbacks and comments 
from the stakeholders were noted for consideration. 
Eventually, the draft was amended and finalized. The 
constitution will be the guiding principle and the lu-
cid framework of the Tshogpa henceforth.

Other sideline agenda of the meeting was the design 
of the logo and seal of the Tshogpa and its finaliza-
tion. The consensus was to float an open competition 
amongst the trainees and members.

Membership fee was decided at Nu.100 and Nu.150 
for trainees and faculty members respectively. 
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Zhabtok at Sangngag Zapden Phodrang (Semtokha 
Dzong) - 28th September. 

The second 
round of 
Zhabtok, a 
labor con-
t r i b u t i o n 
towards the 
abbey Sangn-
gag Zapden 
P h o d r a n g 

(Semtokha Dzong) by the volunteers from Post Grad-
uate Diploma in National Law (PGDNL) was held on 
25th September, 2013. They carried out the work of 
grass cutting work and clearing of shrubs and bush-
es around the Dzong’s vicinity. The volunteers toiled 
hard for more than six hours, while the monk body 
was generous enough to serve with lunch and refresh-
ment. An adage states: “We see ourselves only through 
the eyes of others and we do find the difference in oth-
ers only through the work of our own”. This was evi-
dent, when the Principal and member monk of she-
dra expressed the sentiments of appreciation for the 
contribution rendered.

Cleaning campaign in Hospital vicinity – 28th October

On 28th September 2013, the female members of RIM 
Zhenphen Tshogpa led by Ms. Namgay Choden (Co-
ordinator) carried out a cleaning campeign at the hos-
pital surroundings. We started our work by 9:30 am 
and worked till 12:30 pm. With aid from the hospi-
tal administration we were given gloves, masks and 
plastic bags for picking litters around the hospital. 
We started the work from the new hospital gate and 
around the new hospital building. One group was as-
signed to clean the hospital gate area, RIHS hostel and 
hospital staff residential areas. We were provided with 
refreshments by the hospital administration. We also 
weeded the flower gardens around the hospital.  

Installation of USE ME (Dustbin) tins around the Cam-
pus

In servitude of pristine environment of RIM, the RIM 
Zhenphen Tshogpa has taken a move to install tin 
waste-bins in and around the campus to manage the 
litters. Improper or undern managed waste and trash 
has been always a problem that jeopardizes the serene 
beauty of the surrounding environment. Now the bins 

are put alongside the roads and ways where by people 
can dispose the litters easily thereby minimizing the 
trash. 

Cleaning campaign – 12th October, 2013

“We talk so much about leaving a better planet to our 
kids that we forget about leaving better kids to this 
planet. Educate your children! Say no to them every 
once in a while.” ~ Unknown

On 12th October, 2013, the RIM Zhenphen Tshogpa 
in pursuit of “Service from Heart” organized a mass 
cleaning campaign in and around the Changjiji and 
Olakha area in collaboration with Thimphu City Cor-
poration. With assistance from the Thimphu Thromde 
office, the volunteer teams were provided with essen-
tials including sacks, hand gloves and masks and re-
freshments during the work hour. The member work-
ers were dropped at Changjiji by bus service provided 
by the institute. The team marched in all nooks and 
crannies of Changjiji towards Olakha sweeping and 
picking waste and trash left out by passersby and resi-
dents. The social service lasted for about three hours 
from 10 O’clock in the morning till around 1.00 p.m.  
By then teams had amassed sacks of wastes and trash. 
The members eventually dispersed from the edge of 
Olakha, fully exhausted, yet with heart filled satisfac-
tion for being able to strive yet again towards a greater 
cause and a better world.  
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In absence

The author is currently pursu-
ing her Post Graduate Diploma 
in Public Administration (PGD-
PA).

Author: Tashi Tshomo 

 

May be fourteen years is not too long enough for any-
one to forget one’s most beloved person.

Fourteen years has passed by.  I have passed my child 
-hood days, my teenage days and I am  now nearing to 
be an adult yet he still remains in my heart and soul. 

Fourteen years is not a very long time for me now be-
cause I had lost one of the most important persons of 
my life.

Today as I journey through the steeps of Namling, (the 
steep pass between Bumthang and Mongar a danger-
ous and an accident prone area) whole of my body 
stiffens, giving me goose pimples and the image of 
my brother flashes through my mind. As I look down 
through the vehicle at the steep slope, covered by the 
thick forest, it chills me to think of the pain people 
faced during that night of the accident. I imagine the 
cries, the screams of the unfortunate passengers on 
that catastrophic night. 

 People interpret the bus accident of the night in their 
own way. Most say that the bus driver was drunk at 
the night of accident. While some say that he was an-
gry with his passengers. Other blames the bus being 
overloaded. Few considers  it as the destiny of the pas-
sengers. I am neither a saint nor detective to know the 
cause of the accident. I am a simple human being and 
I only know that the bus accident had caused the lives 
of so many precious lives and among them was my 
brother. I remember the anguish it has brought into 
my family and  the distress that still brings to every 
member in my family as we pass the steep of Nam-
ling.   

The summer of 1998 was the most disastrous for my 
family. I still remember the agony on my nephew’s 

face telling me, “Uncle Ugyen is no more” The news 
traumatized me immediately. I felt my  heart beat stop 
for a moment. My whole world was at a standstill. 
I wished the news to be a fake one. I wished myself 
to be in a dream and wanted to wake up laughing at 
myself for such a dream. However, the reality could 
not be denied. I cried my eyes out and I cried even 
more at the thought that I will not be able to attend his 
funeral. I had to travel three days to reach my home 
town where his body had been taken for cremation.

After spending three sleepless nights I and my sis-
ters ended the world’s most calamitous journey and  
reached our hometown to attend the rituals. Deso-
lated my house appeared, silently it stood and even 
the mountains around it seemed to mourn at the 
loss of my brother. The sight of my parents was even 
more depressing for me. As soon as I stepped into my 
house I noticed my mother grief-stricken with flocks 
of villagers around her. My father sat motionless like 
a statue.

My brother was placed at the center of the room but 
not in flesh and bone but only a “gema”/the shadow 
that represented him. The food and drinks were of-
fered in front of him. I ran hurriedly towards my 
mother. She stood up and hugged me tight. Endless 
of tears ran through my cheeks. There was nothing I 
could do or say. My brother was helpless in the battle 
of fate and he had lost the battle of life to destiny.

I could not do anything but pray silently to almighty 
for his soul to rest in heaven. His body consigned to 
ashes, his soul no more, only the prayer flags stood in 
his memory. I was left deserted only to pray and stare 
at those prayer flags. Never did I realize before that 
such a young person would leave us so soon.

 Now, I wonder to whom I should blame, whether to 
blame the carelessness of the driver or the govern-
ment for not widening the road or to blame the night 
of the accident itself. Or should I blame the fate for 
such misfortune?

But memories can never fade away from me  now as 
the word Namling synonyms him for me and my fam-
ily.
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Across the screen of memory

The author is currently pursuing 
her Post Graduate Diploma in 
Public Administration (PGDPA).

Author: Tshewang Choden

The rays of the sun beamed heavily on the dim cell. 
Tall, dark and handsome, she stared hard at the man 
she had once loved and trusted him with her life. But 
now, she didn’t even recognize him; those eyes she had 
delved deep were now dark and brooding. She never 
in her life thought that David would do such a thing 
to her, after all, they loved each 
other like ‘crazy ‘. The prison wall 
was the only thing that separated 
from her from reality and the 
world outside. Natalie’s eyes had 
a dazed look in it, every memo-
ry came flooding back…….it all 
started back at college.... she had 
been a fresher at Harvard Univer-
sity and David had been a sopho-
more.

They had met each other ‘acci-
dentally’. Natalie had been in a 
hurry because she had missed 
her psychology class and didn’t 
see where she was going when 
she banged into a wall…..well! At 
least she thought it was a wall if 
she hadn’t looked up to see a six 
feet tall giant.

“I am so sorry… I thought you were a wall or some-
thing…oops”, Natalie burst out in a rush.

“Whoa…..hold on there, you don’t have to apolo-
gize…It was completely understandable…” he said 
helping her up.

 “I guess you were in a hurry right…I mean you should 
be careful…” he continued, staring at her intently.

 That was the first time she had met David. After that, 

things started to get a little complicated and before she 
knew it, she had fallen madly in love with him. She 
was truly happy. What more could she want; he was 
the most caring person she had met in her entire life, 
the most eligible bachelor at college and was the star 
quarter back football player. They planned on getting 
married after graduation but fate had something else 
in store for her. The day before graduation, she was 
trying out her graduation gown in the locker room 
when suddenly she was pulled into the shower room 
and thrown smack hard on the tiled floor. Strong, 
large hands groped at her. She screamed and tried to 
free herself from the strong grasp of the large hands 
but she choked back on a sob when she discovered 
who it was. It was him, David, the love of her life! Her 
worst nightmare could not have been even worse than 
this. Before she could utter a word, David pushed her 
against the wall and ran his fingers roughly over her 

body.  Frustration, disbelief and 
anger overtook her, she slapped 
him hard on the face... blood shot 
eyes stared back at her…something 
was wrong…..Terribly wrong! Da-
vid never stared at her with such 
intensity and menace in his eyes.

“David, honey, what’s wrong? Why 
are you staring at me like that….
what…”, before she could do any-
thing, David punched her right on 
the face. Blood oozed out from her 
mouth and nose……people were 
right about seeing stars when being 
hit hard because now she was start-
ing to see stars around her.  Every-
thing was a blur; she could feel him 
ripping her clothes. The only thing 
that she remembered at the back of 
her head was that he was trying to 

rape her and then everything went dark!

 She regained consciousness and found herself sur-
rounded by policemen. She was plugged in with 
tubes. The policemen then told her that David was a 
heroin addict and that during the time of her rape, he 
was drugged and that she wasn’t the only victim of 
his abuse. They told her that David was responsible 
for the past seven rape cases.  They had been trying 
to find out who that culprit was until now. Natalie 
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From the Dodum: A refelection
The author is currently pursu-
ing his Post Graduate Diploma 
in Public Administration (PGD-
PA).

Author: Tshering Wangdi 

I take immense pleasure to jot 
down few lines in this publication. From the pre-
primary school days till graduation from one of the 
premier colleges in the country, it was the wish of my 
parents and my own dream to become a humble civil 
servant.  Most of the people whom I encountered in 
my life through the schooling days supported me to 
let me realize my dreams and achieve the wishes of 
my parents who scarified their comfort for my well-
being. 

During the busy autumn of 2012, I was amongst the 
thousands who were preparing to fight the ultimate 
battle of my life. I tried to scratch every corner and 
prepared for the Bhutan Civil Service Examination. 
Like a professional athelete who rejoices in winning 
after going through all the fears and hurdle in a big 
competition, I also had similar feeling of happiness 
after getting through the RCSC exam, one of the big-
gest challenges of my life. 

Royal Institute of Management is the only home 
where the new born civil servants especially those se-
lected through Royal Civil Service Examination are 
groomed before they can stand on their own feet and 
walk miles to serve the country. The way on which 
I cleared tallest and toughest hurdles led me to this 
place. Am I in the dreamland now? My dreams and 
my obligations to my parents was a challenge that des-
tined me to this place where opportunities flourished. 
I study for education, I train for my profession and I 
also serve the management on behalf of my trainee 
team. I expected my duties to be challenging but I pa-
tiently accept that any workplace ought to encounter 
certain challenges and my case was of no exception. 
However, with all supportive senior stakeholders and 
cooperative friends working for the larger interest is a 
fun. I earned lots of good memories that can be cher-
ished. On the other hand, many unexpected situations 
and experiences taught me priceless lessons of my life. 
So, I take this platform to acknowledge everyone for 
the memories that we got to share and the lessons that 
we learned to live our life prepared for any unexpect-
ed circumstances. 

I hope everyone in this institute can successfully get 
through this training phase and qualify to join the 
civil service. Come 2014, the time we can realize our 
dreams, fulfill the obligations to our parents and be 
productive citizens of the Nation.

I wish you all a very bright future ahead.

turned pale and felt sick at her stomach. She never 
in her wildest dreams thought that David would turn 
out to be completely different from the one she had 
loved. Three days later, after the trial, David was sent 
to life imprisonment for the rape and abuse of Natalie 
and seven other girls. She knew that everything would 
have turned out different if only………the harsh 
banging of the prison wall snapped Natalie to reality. 
She stared hard at David; she had too many questions 
in her head but always stopped short of asking him. 
She felt as if it was only yesterday that it happened but 
she knew that she should never relive the past because 
it was just too painful. Her thoughts were interrupted 
when the guard came to tell her that visiting hours 
were over. Taking a last look at him, Natalie finally 
walked out of the dark prison into the bright daylight. 
She knew that life would never be the same for her but 
someone once told her that life is like a school; prob-
lems are simply part of the curriculum that fade away 
like the algebra classes, people change and that things 
go wrong but life goes on and that you should just go 
with ‘whatever happens ….happens’.
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Thou Did Tame Me to Feel for I Love Thee

So true the love in life is tough to find,

Much with person realized not of one’s life,

False love disguised; trust and faith left behind,

End be betrayal despite much strive.

Blessed though every life, indeed wonderful,

Yet to live but life with meaning thus die,

Hence, the part of love grown so regretful,

Where purpose darkens adding to cry;

But since true lady ever had me change,

Making my life prove by love which did kiss,

With flame of love, desires turned strange,

Birth of emotions into joy and peace;

If ever been life worth lived, truth should be-

Thou did tame me to feel for I love thee.
                                     Tshewang Norbu

                                        PGDPA

TO YOU DEAR…

Dear…

Let this be eyed through for I have much to say,

Which now have reached to wrap up in this way:

Dear, never I could sense how our days faded by,

In which with you found joy as well as cry,

Too beyond have walked miles unto miles,

At times in care, trust and much with smiles.

How fortunate was I to find a girl like you,

And blessed a chance to be by side too,

God endowed the best and the whole lot ever fine,

But yet never could prove that I could call you mine.

I voyaged my youth till this juncture at present,

Only to find my love died in this end,

My feelings linger those bypassed as swift a wind,

Hovering in memories so dreadful and worse; too 
unkind.

Is there a cause to declare my affection,

So as to unbounded fineness and the perfection

Of yours? No mistake loving feel I, I know,

Even the world has thousand faults to show.

Hard is the life to get well against the odds,

When things arise between us too lots,

Rather, if I must say earnestly,

Feelings of mine with innermost honesty,

Lived I constantly in sorrows and tears,

Concerning I may ever lose you with fears.

Feel yourself, who lies in your heart,

Who (He) must never leave you apart…

And I promise you these all:

To be fulfilled before I eternally fall;

That I shall be a good husband,

Who wish to fade in your hand,

A better father of our children;

As teacher, a guide and as friend,

Who will share, add your bliss,

Keep you safe, warm and peace,

And as the one to ever hold,

Till death hauls me into the cold.

Do understand me please and promise to give,

Because, without you it’s impossible for me to survive.

                Tshewang Norbu
PGDPA
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Elegy to Our Late Friend

My sadden soul stings and my deepest heart aches,

My memories with him lingers though, shakes

Into an utmost sadness today... How sad

Is but a life, too short being made to sudden fade?

An undisputed, caring, cheerful friend of us,

Reminded us of an uncertainty thus:

A boy whose heart filled with temperate smiles,

 Moment here, gone too distant into endless miles;

Where body turns dust, soul hovers around still,

Fallen cold without pulse; amidst pain and brutal thrill.

He, whose heart beats throbbed and warm breath breathed,

Had only his life hitherto so short made,

Whose presence was a blessed gift for his parents,

Whose kindness and love were panacea for beloved friends.

Oh! Triple Gem, I deep heartedly pray for your assist,

That he be born in heavenly abode, his soul peacefully in 
rest,

 Uplift his soul away from this Samsara,

But let attain a realm of peace- an eternal Nirvana.

*This poem was written in reminiscence of our beloved 
friend, who passed away last July, 2012.

Tshewang Norbu
PGDPA

Winter Memoirs

 Your voice drowning in the whispers

 Like winter winds against shallow trees

Whispering much letters and thoughts

I find one in particular to ears

 I believe you with all heart

 Though I’d need a lion’s heart

I’d recite it again and again

 Yet make caution 

Lest we be too hasty

 Dearest affections need time

 Past the test of time

Many give in for, many lack faith

 Many lack the eyes to see miracles

It’s simply everyday things we do

Neither acts of valor nor great things

Defines us in simple ways

Of how I’d feel in your presence

Neither haste nor desire 

Only a whisper

I’m keeping you

Until eons dawn

And we fade off

Like the dust 

Caught up aghast

whispering winter winds.

   Kuenzang Choden
             PGDPA
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Tak Seng Chung Druk

The eminent speaker 
for the month of July 
was Doctor Tashi 
Colman, who is the 
student disciple of 
Chogyam Trung-
pa Rimpoche and 
Dzongsar Khentse   

Rimpoche. 

The talk by Doctor Tashi Colman mainly revolved 
around the Buddhist philosophy and principles. The 
speaker delivered the talk in comparison to Buddhist 
principles and its similarity to the Gross National 
Happiness pillars however from a religious perspec-
tive.

The Tag (tiger) is compared to the pillar of Environ-
mental conservation. The characteristic of the tiger be-
ing careful to tread in the jungle, mindful and adapted 
to the nature with complete focus, being in solidarity 
with the nature. Meek as the speaker describes is how 
this pillar is, as is 
the tiger.

The Seng (lion) is 
comparable to the 
pillar of preserva-
tion and promo-
tion of culture. The 
quality ascribed to 
the lion (seng) as perky depicts its friendliness with 
nature, comfort with itself and an agent of community 
vitality. It exhibits a strong sense of connection with 
the nature and its close ties with balanced approach 
to all aspects.

The Chung (Garuda) as compared to the pillar of Eco-
nomic sustainability (development) depicts the vision 
from the sky, wealthy with content gracefully abiding 
by the sky in the summer and hibernating to the soil 
in the winter. It symbolises hope rising with life and 
mist in spring.

The Druk (dragon) symbolises benefit, enlightenment. 

It is compared to 
the pillar of good 
governance. It de-
picts being enlight-
ened, composed 
and flexible yet all 
knowing of the en-
vironment and adaptable. It portrays the strength of 
precision and adaptability.

Finally the fuel driving each of these is the Lungta 
(wind horse) which energizes each dignity as the pro-
cess unfolds. Without the Lungta, achieving each of 
these pillars will be hard if not impossible.

RIM has been conducting the monthly eminent speak-
er talk series since 2005 to impart information to the 
trainees. The institute hopes that such talks by emi-
nent speakers would help the trainees update them-
selves and become aware of the global perspectives 
and trends. It would also facilitate discussions and un-
derstanding of contemporary policy and management 
issues, both national and international. It would pro-
vide an important forum to interface with the public, 
corporate, private and civil society organizations on 
various important issues ranging from democracy to 
politics, spiritual values, development, environment 
to management development and technology. Some 
of the eminent speakers for the 2013 academic year 
were Sir Michael Rutland, Dr. Havinh Tho, Dr. Julia 
Kim, Dasho Meghraj Gurung & Dr. Tashi Colman, 
Professor Dinesh Singh (VC of Delhi University), Dr. 
Tom Palmer, Prof Nivedita and Siegfried Herzog.   We 
also had some of the renowned speakers like the No-

bel Laureate, Profes-
sor Joseph Stiglitz, 
Professor Robert 
Thurman, and Pro-
fessor Jeffrey Sachs 
from the Columbia 
University and the 
Former Indian Am-

bassador to Bhutan, Mr. Pavan K Varma as our emi-
nent speakers.

Creating Enlightened Society, Chogyam Trungpa Rimpoche’s Shambala teaching, GNH and Bhutan.

Campus Events
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The inter-class volleyball tournament started on the 29th 
of August with 10 teams from the boys and 7 teams from 
the girls. The initiation of GDP by the institute encour-
aged everyone to participate; each class came up with at 
least one team. It was a knockout match with enormous 
support from the games coordinator, students and the 
management. 

The tournament saw a huge competition with only the 
best to play in the finals. Supporters to the teams were 
seen with refreshments and charts cheering and mak-
ing the match more entertaining. DIMS II and PGDPA 
team ‘A’ boys reached the finals where DIMS stood as 
the champions for the year 2013 and likewise, for girls, 
PGDPA girls won with DFM as the runners-up. The 
prizes were distributed in cash right after the finals on 
the 9th of September. 

RIM FOOTY CUP

The second season of the RIM FOOTY CUP 2013 com-
menced towards end of August. With about eleven teams 
competing against each other to make it to the finals, the 
second season of the RIM football competition has seen 
so many new promising skills from the diploma trainees. 
The semi final match played between the former season 
champions PGDNL and DIMS II saw unprecedented 
events turning out. DIMS II beat PGDNL with an as-

Volleyball tournament tounding 4-2 score line. The myth of invincibility of the 
PGDNL team was shattered, DIMS II team would fur-
ther move ahead to play in the finals against one of their 
staunch oppositions, the PGDFM team.  With morales 
boosted, the DIMS team had only to struggle a little bit 
more.  Eventually the outcome of the match was as most 
of the soccer gurus  in RIM would predict. DIMS II won 
again scoring 3 against 2 from the FM team.

Until next season the kings of the RIM FOOTY CUP 2013 
has been crowned. Hearty congratulations to the win-
ners.

National Award for Excellence in 

Teaching & the  Royal Civil Service Award 2013

HE Lyonpo Chenkyab Dorji, Chairman of the Royal Privy Coun-
cil awarded the National Award for Excellence in Teaching to 
the following faculty members:

Indraman Chhetri, Assistant Professor1. 

Karma Nidup, Senior Lecturer2. 

Jit Tshering, Assistant Professor3. 

Namgay Wangchuck, Senior Lecturer4. 

Dhanapati Mishra, Assistant Professor5. 

The formal award ceremony was held on 16th December, 
2013 at 2.00 pm at the Royal Privy Council Office, Thimphu. 

Similarly, a total of 38 faculty and staff members received the 
Royal Civil Service Award for their dedicated service to the Tsa-
wa-sum on 14th December, 2013. 25 staff and faculty mem-
bers were awarded the bronze medal for their 10 or more 
years of service. 11 of them were awarded the silver medal for 
their 20 or more years of service and 2 faculty members were 
awarded the Gold Medal for their 30 or more years of service 
in the civil service. The awards were presented by the Director 
at the RIM auditorium. 

The institute would like to congratulate all the recipients of the 
National Award for Excellence in Teaching and the Royal Civil 
Service Award recipients.

Recepients of the Royal Civil Service Award 2013



 December 2013, Issue No. 13

RIMnews let ter Page 26www.rim.edu.bt

Course In focus

Master of Business Administration

The Master of Business Administration will be based on 
coursework where University of Canberra Professors will 
present intensive lectures at RIM. It is designed to enable 
practicing managers and other professionals to transfer 
learning immediately to the workplace. The broad aim of 
the course is to offer individuals aspiring general manage-
ment or senior functional management roles the opportu-
nity to develop competencies of enterprises.

ELIGIBILITY & ADMISSION CRITERIA

Applicants must have a degree or equivalent as approved 
by the University of Canberra Admissions Committee and 
at least 2 years of relevant work experience or equivalent 
prior to admission. Applicants must also have English 
Language Standard of IELTS score of 6.0 across all band 
levels.

Applicants with RIM PG diploma or equivalent will be 
given credit for stage I.

THE COURSE WILL BE CONDUCTED AT Royal Insti-
tute of Management, Thimphu, BHUTAN

MASTER OF BUSINESS ADMINISTRATION COURSE OUT-
LINE

Stage I (RIM PGCM or PGDPA or PGDFM)

  1.   Introduction to Management
    Economics for Managers2. 
    Politics and Democracy3. 
    Human Resource Management4. 
    Public Financial Management5. 
    Research Methodology6. 

   Course fee: Nu. 1,12,000/-

Stage II (University of Canberra)

International Business1. 
Marketing2. 
Statistical Analysis and Decision Making3. 
Strategic Management4. 
Business Finance5. 
Gross National Happiness (GNH)6. 
Organization Behaviour7. 
Accounting for Managers8. 
Economics for Managers9. 
Policy report10. 
Elective11. 

The course fee per unit is Nu. 28,750/- for the National 
Candidates. Units offered will be determined based on 
candidates’ profiles.

 COURSE STRUCTURE

STAGE I
PG Diploma – 6 Units= 12 credit points
STAGE II
Masters – 8 Units = 24 credit points

The Masters of Business Administration was launched by His Majesty the King on 26th August, 2013
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Bhutan students benefit from UC degrees
Alison Dance

18 November 2013: A group of 20 students from Bhutan are 
currently studying on exchange at the University of Can-
berra, enjoying trying out vegemite and interpreting Auss-
ie accents on their journey towards a University degree.

For Bhutanese student Deki Dema, studying at the Uni-
versity has proved to be more than just educational. This 
being her first overseas experience, Ms. Dema said “I knew 
I wanted to try vegemite, but I didn’t really like it” and is 
grasping the “sometimes hard to understand” Aussie lin-
go.

Ms. Dema is among nine students studying the Master of 
Public Administration (Bhutan) and 21 studying a Master 
of Management (Bhutan), which are transnational courses 
for students from the Royal Institute of Management in 
Thimphu, Bhutan. Once completed the students will grad-
uate with a University degree.

The Library facilities are a stand-out for Ms. Dema, who 
said she is enjoying the whole experience.

“It’s a very good opportunity for me, I’m seeing something 
very different since it’s my first time coming overseas. I 
find everything very systematic and in order here and it’s 
very beautiful,” she said.

These Bhutanese students will graduate with a University of Can-
berra degree following their exchange experience. Photo: Michelle 

McAulay

Her friend Dorji Wangmo, who is also part of the program, 
said it has been “an overwhelmingly positive experience”.

“I have really enjoyed the campus and it is a good opportu-
nity for students like us to come here and the continuation 
of such programs is very enriching for students like us.

“Here it is so international, there are students from all over 

the world, not like at home where it is just us. The number 
in the class is much greater and it’s interesting to observe 
the interactions. It’s been a huge experience for me,” she 
said.

The students are the second intake into the three-month 
course and Karma Gayleg said he especially enjoyed the 
opportunity to use the University’s facilities.

“The exposure here to the University’s facilities and re-
sources and to see other students from all over the world 
is just an addition to the already good course that we have 
been undertaking,” he said.

“If we had only completed our course back in Bhutan, we 
would have missed a lot of the facilities and the exposure 
that we have had here, and the course itself has been very 
good.”  

Greg Boland, a senior lecturer in management studies, said 
the program provides students with more than an educa-
tional experience.

“It enables them to mix with our students in the same 
course as them as well as experience the culture and living 
in a western and developed country,” Mr. Boland said.

Offshore program liaison officer, Yan Wang, said they have 
received positive responses from the students.

“We’ve had a lot of positive feedback, many said how they 
have enjoyed living in Canberra and studying at the Uni-
versity,” Ms. Wang said.

She added that the students will be able to connect with the 
University following the programs completion.

“They will be our alumni and hopefully be able to continue 
networking with students and other alumni of the Univer-
sity,” she said.

Mr. Boland said the University is now strengthening its ties 
with Bhutan and will soon be able to offer students more 
study opportunities.

“We’re currently setting up a Master of Business Admin-
istration with their institution so we will soon have three 
programs with them including a Master of Management 
along with the Master of Public Administration,” he said.

Source: http://www.canberra.edu.au/monitor/2013/nov/
bhutan-students

Note: There are total of 10 students (1 International stu-
dent)  from MPA & MM currently pursuing their masters 
courses at RIM, Thimphu. 
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དུས་དེབ་དབྱར་རྔའི་སྒྲ་ལྡན།
སྤྱི་ལོ་༢༠༡༣དབྱིན་ཟླ་༡༢་པའི་ཐོན་རིམ ༡༣ པ།

རྒྱལ་གཞུང་འཛིན་སྐྱོང་སློབ་སྡེ།

ནང་འཁོད་དཀར་ཆག

རྒྱལ་ཡོངས་དགའ་སྐྱིད་དཔལ་འཛོམས་ཀྱི་ཀ་ཆེན་བཞིཔོ་སྒྲུབ་ཚུལ་གྱི་སྐོར།་་་་་་་་་་་་་་༢༩

འཇིག་རྟེན་ལྟད་མོར་དགྱེས་ཤིང་སྣང་ཤར་བློ་ཡི་ལྡེ་མིག།་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་༣༠

ན་གཞོན་ལཱ་གཡོག་མེད་པའི་དཀའ་ངལ་དེ་ག་དེ་སྦེ་སེལ་ནི་ཨིན་ནའི་སྐོར།་་་་་་་་་་་་་་་་་༣༡

ཀེ་མ་ འཁྲུལ་པའི་སྣང་བརྙན།་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་༣༢

བཙགས་འཐུའི་གླུ་དབྱངས།་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་༣༣

འཛིན་སྐྱོང་སློབ་སྡེ་ལ་བསྟོད་པའི་དབྱངས་མཆོད།་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་་༣༤

ཞུན་དག་སྡེ་ཚན།

ཞུན་དག་གཙོ་འཛིན་ སློབ་དཔོན རྣམ་རྒྱལ་དབང་ཕྱུག།

རྩོམ་རིག་འགོ་འདྲེན་པའམ་ཞུན་དག་པ་ ཨྱོན་བཀྲིས། 

           ༼མི་མང་བདག་སྐྱོང་སྦྱོང་བརྡར་པ༽

རྩོམ་སྒྲིགས་པའི་བསམ་འཆར།

དྲི་མས་མ་གོས་རབ་དཀར་འོད་ལྟར་མཛེས།།

ལྷ་མོ་རྡོ་རྗེས་དབྱིངས་ཀྱི་དབང་ཕྱུག་མ།།

དཀར་མོ་སྒྲ་དབྱངས་ལྷ་མོའི་མཐུ་བྱིན་གྱིས།།

འཆད་རྩོད་རྩོམ་ལ་ཐོགས་མེད་དཔལ་ཐོབ་ཤོག། 

ཞེས་མཆོད་བརྗོད་ཚིག་གི་མེ་ཏོག་སྔོན་དུ་འཐོར་ནས་དབྱར་རྔའི་སྒྲ་ལྡན་གྱི་དུས་དེབ་ཀྱི་སྐོར་

ལས་དུམ་གྲ་ཅིག་ཞུ་བ་ཅིན་ དབྱར་རྔའི་སྒྲ་ལྡན་གྱི་དུས་དེབ་ཟེར་མི་འདི་རྒྱལ་གཞུང་འཛིན་

སྐྱོང་སློབ་སྡེ་གི་ལོ་ཨ་རྟག་ར་རྩོམ་བསྒྲིགས་འབད་དེ་བཀྲམ་སྤེལ་འབད་སྲོལ་ཡོདཔ་བཞིན་

དུ་དུས་ཅི་སྤྱི་ལོ་༢༠༡༣ལོའི་ཐོན་རིམ་༢པ་འདི་ཡང་ལས་བྱེད་པ་ཡོངས་ཀྱི་མཉམ་རུབ་ཀྱི་

ཐོག་ལས་དཔེ་བསྐྲུན་འབད་དེ་སློབ་སྦྱོང་པ་དང་ལེགས་སྦྱར་བ་ཕོ་མོ་ཡོངས་ཀྱི་མདུན་དུ་

གཟིགས་ཕུལ་ཞུཝ་ཨིན།

ད་རེས་ཀྱི་ཐོན་རིམ་འདི་ནང་བློ་རིག་རྣམ་པར་བཀྲ་བའི་སྦྱོང་བརྡར་པ་དང་མཁན་སློབ་

ལེགས་སྦྱར་བ་རྣམས་ཀྱིས་རང་སོའི་མཐོང་སྣང་དང་ཉམས་མྱོང་ལུ་གཞི་བཞག་སྟེ་འབྲི་

རྩོམ་དང་མཐོང་བཤད་དོན་ཚན་གལ་ཆེ་ཏོག་ཏོ་ཚུ་དང་འབྲལ་དུས་དེབ་འདི་ནང་ལུ་རྩོམ་དང་

བཤད་པའི་ཐོག་ལས་རྒྱབ་སྐྱོར་མཛད་མི་ཡོངས་ལུ་དམིགས་བསལ་གྱི་བཀྲིན་དགའ་ཚོར་

ཞུ་ནི་དང་ལྷག་པར་དུ་དུས་དེབ་གཟིགས་མི་ཡོངས་ལུ་རྩོམ་སྒྲིགས་སྡེ་ཚན་གྱིས་ཧིང་དྭངས་

མའི་དཀྱིལ་ལས་བཀྲིས་བདེ་ལེགས་ཀྱི་སྨོན་འདེབས་ཕུལ་ནི་དང་བཅས་དུས་དེབ་འདི་ནང་

བཀོད་དེ་ཡོད་པའི་འབྲི་རྩོམ་དང་རྩོམ་ཡིག་དེ་ཚུ་གིས་དུས་དེབ་གཟིགས་མཁན་ག་རའི་རྒྱུད་

ལུ་ཡོན་ཏན་དང་རིག་པ་སྣ་ཚོགས་ཐོབ་པའི་རེ་བ་དང་དེ་ཚུ་རང་གི་རྒྱུད་ལུ་དངོས་སུ་ལག་

ལེན་འཐབ་སྟེ་མི་ཚེ་འདི་ལེགས་ཤོམ་སྦེ་མཐར་འཁྱོལ་ཚུགས་པའི་སྨོན་ལམ་སྦོམ་སྦེ་རང་

ཡོད་ཟེར་ཞུ་ནི་ཨིན་ལགས།

༄༅། རྒྱལ་གཞུང་འཛིན་སྐྱོང་སློབ་སྡེའི་བཟའ་ཚང་དང་སློབ་སྡེའི་དུས་དེབ་དབྱར་རྔའི་སྒྲ་

ལྡན་ལྷག་མི་ཡོངས་ལུ་ ༢༠༡༤ གནམ་ལོ་གསར་ཚེས་ལུ་བཀྲ་ཤིས་བདེ་ལེགས་ཞུ། དེབ་

ལྷག་སྟབས་ལེགས་པར་ཤོག
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རྒྱལ་ཡོངས་དགའ་སྐྱིད་དཔལ་འཛོམས་ཀྱི་ཀ་ཆེན་བཞིཔོ་སྒྲུབ་ཚུལ་གྱི་སྐོར།

མི་ཤེས་རྨོངས་པ་འཇོམས་པའི་དཔའ་བོའི་མཆོག།

དྲིན་ཅན་བླ་སློབ་ཚོགས་ལ་གུས་ཕྱག་འཚལ།།

བྱམས་དང་བརྩེ་བས་རྣམ་ཀུན་རབ་བཟུང་བའི།།

དྲིན་ཅན་ཕ་མའི་ཞབས་ལའང་གུས་པས་འདུད།།

རྒྱལ་ཡོངས་དགའ་སྐྱིད་དཔལ་འཛོམས་ཟེར་མི་འདི་ག་དེམ་ཅིག་ལུ་སླབ་སྨོ?དེ་ག་དེ་སྦེ་

བསྒྲུབ་ནི་སྨོ?ལན།རྒྱལ་ཡོངས་དགའ་སྐྱིད་དཔལ་འཛོམས་ཟེར་མི་འདི་སླབ་སྲོལ་ལེ་ཤ་

ཡོདཔ་འོང་།ཨིན་རུང་མདོར་བསྡུས་ཏེ་ཞུ་བ་ཅིན་ལུས་དང་སེམས་གཉིས་ལུ་སྡུག་བསྔལ་

མེད་པར་དགའ་ཏོག་ཏོག་སྦེ་སྡོད་ཚུགས༌མི་ཅིག་ལུ་སླབ་ཨིན།དེ་འབད་བ་ཅིན་ལུས་སེམས་

གཉིསཔོ་འདི་དགའ་ཏོག་ཏོ་སྦེ་ག་དེ་སྦེ་བཞག་ནི་སྨོ? ལན།ལུས་སེམས་གཉིསཔོ་དེ་དགའ་

ཏོག་ཏོ་སྦེ་བཞག་ནིའི་དོན་ལུ་གཞུང་གིས་ཀ་ཆེན་བཞི་བསྒྲུབ་དགོཔ་སྦེ་གསུངས་ཏེ་ཡོད།ཀ་

ཆེན་བཞིཔོ་དེ་བསྒྲུབ་ཚུགས་པ་ཅིན་ལུས་སེམས་གཉིས་ལུ་སྡུག་བསྔལ་མེད་པར་དགའ་

སྐྱིད་དཔལ་འཛོམས་ཀྱིས་ཁྱབ་ཚུགས་ནི་ཨིན་པས།དེ་འབད་བ་ཅིན་དེ་ག་དེ་སྦེ་ཁྱབ་ཚུགས་

ནི་ཟེར་མནོ་བ་ཅིན་ཆོས་འབད་མི་ཚུ་གིས་ཆོས་རྣམ་དག་ཅིག་དང་འཇིག་རྟེན་འབད་མི་ཚུ་

གིས་འཇིག་རྟེན་རྣམ་དག་ཅིག་གི་ཐོག་ལས་འབད་བ་ཅིན་རྒྱལ་ཡོངས་དགའ་སྐྱིད་དཔལ་

འཛོམས་ཟེར་མི་འདི་རང་བཞིན་གྱིས་ཁྱབ་སྟེ་འགྱོ་འོང་།དེ་སྦེ་ཨིན་པ་ཅིན་ཆོས་དང་འཇིག་

རྟེན་རྣམ་དག་ཟེར་མི་འདི་ག་དེམ་ཅིག་ལུ་ཆ་བཞག་ནི་སྨོ? ལན།ཆོས་དང་འཇིག་རྟེན་

རྣམ་དག་ཟེར་མི་འདི་ལུས་ངག་གི་སྤྱོད་པ་མཛེས་ཏོག་ཏོག་ཅིག་དགོ་པ་གིས་མ་ཚད་པར་

ཆགས་སྡང་གི་བློ་དང་མ་འདྲེས་པའི་ཀུན་སློང་རྣམ་དག་ཅིག་དགོཔ་ཨིན།དེ་གཉིས་དང་

ལྡན་པ་ཅིན་ཆོས་དང་འཇིག་རྟེན་རྣམ་དག་ཅིག་དེ་ལས་འབྱུང་འོང་ཟེར་ཞུ་ནི།དེ་ཡང་ཆོས་

རྣམ་དག་ཟེར་མི་འདི་དམར་སེར་ངུར་སྨྲིག་གི་ན་བཟའ་བཞེསཔ་ཙམ༌ཅིག༌དང༌།བླམ༌སངས

༌རྒྱས༌དངོས༌ལས༌ཆོས༌ལུང༌དབང༌ལུང༌ཚུ༌ཞུ།ལུས༌ཀྱིས༌ཕྱག༌འཚལ།སྐོར༌ར༌རྐྱབ།གནས༌སྐོ

ར༌འགྱོ།ཁ་ལས་ནམ༌

ཉིན༌མཚན༌མེད༌པར༌ཁ་མཐུན་བཟླས་བརྗོད་དང་མ༌ནི༌དང༌བཛྲ༌གུ༌རུ་འགྱང་།ཆོས་བཤད་ནི་

ཙམ༌ཅིག༌ལུ༌ཆོས༌རྣམ༌དག༌མེན།ཆོས་རྣམ་དག་ཟེར་མི་འདིདམར༌སེར༌ངུར༌སྨྲིག༌གི༌

ན༌བཟའ༌བཞེས༌མི༌ཅིག༌ཨིན༌པ༌ཅིན༌ཀུན་སློང་རྣམ་པར་དག་པ་ཅིག་གི་ཐོག་ལས་ཕྱི༌ཐར༌གྱི༌

སྡོམ༌པ།ནང༌བྱང༌ཆུབ༌སེམས༌དཔའི༌སྡོམ༌པ།གསང༌བ༌རིག༌འཛིན༌སྔགས༌ཀྱི༌སྡོམ༌པ༌

གསུམ༌དང༌ཡང༌ཅིན༌དེ་གསུམ་གང༌རུང༌ལུ༌ཡང༌དག༌ཏོག༌ཏོ༌སྦེ༌གནས༌མི༌ཅིག༌དགོ།མདོར༌

བསྡུ༌བ༌ཅིན༌ཚུལ༌ཁྲིམས༌གཙང༌ཏོག༌ཏོ༌ཡོད༌མི༌ཅིག༌དགོ་ནི་ཟེར་ཞུ་ནི།

ཆོས༌ལུང༌དབང༌ལུང༌ཞུ༌མི༌ཅིག༌ཨིན༌པ༌ཅིན༌ཀུན་སློང་རྣམ་པར་དག་པ་ཅིག་གིཐོག༌ལས༌རི

ག༌པ༌རྩེ༌གཅིག༌ཏུ༌འགྲེམ༌སྟེ༌བླམ༌གིས༌ག༌གསུང༌མི༌འདི༌རང༌གིས༌ལེགས༌ཤོམ༌སྦེ༌གོ༌ད

གོ།

ཁ༌མཐུན༌བཟླས༌བརྗོད༌ཀྱི༌སྐབས༌དང༌མ༌ནི༌དང༌བཛྲ༌གུ༌རུ༌ལ༌སོགས༌པ༌འགྱང༌པའི༌སྐབས་

ཨིན༌རུང༌གྱང༌ཁ༌གཙོ༌བོར༌སྟོན༌ནི༌མིན༌པར༌དམིགས༌པ༌གཙོ༌བོར༌སྟོན༌ཏེ༌འགྱང༌དགོ༌

ཆོས་བཤད་མི་ཅིག་ཨིན་པ་ཅིན་ཡིག་ཐོག་ག་ལུ་ག་ཡོད་མི་དེ་བྱ་ནེ་ཙོ་བཟུམ་སྦེ་ཚིག་འབྲུའི་

གོ་བ་ཙམ་བཤད་ནི་མེན་པར་ཕན་སེམས་ཀྱི་ཐོག་ལས་གོ་བ་གཙོ་བོ་སྟོན་ཏེ་བཤད་པ་ཅིན༌

རྐྱངམ༌ཅིག༌ཆོས༌རྣམ༌དག༌ཟེར༌སླབ༌ནི༌ཨིན།དེ༌སྦེ༌གོང༌ལུ༌ཀུན་སློང་རྣམ་པར་དག་པ་ཅིག་

ཟེར་ལོག་ཅི་ལོག་ཅི་རང་ཞུ་དགོ་མི་འདི་སྤྱོད་པ་རྣམ་དག་ཅིག་ཡོད་དེ་འབད་རུང་ཀུན་སློང་

རྣམ་དག་ཅིག་མེད་པ་ཅིན་དགེ་བ་བསྒྲུབས་ཏེ་འབད་རུང་དེ་རྒྱ་ཆེ་དྲགས་ཅིག་ལུ་འགྱུར་མ་

ཚུགས་པ་ཨིན།དཔེར་ན་བཞེས་སྒོ་ག་དེམ་ཅིག་ཞིམ་རུང་ཚྭ་མེདཔ་བཟུམ་ཅིག་ཨིན།ཚྭ་

མེད་པ་ཅིན་བཞེས་སྒོ་དེ་དྲོཝ་ཐོན་མ་ཚུགསཔ་ཨིན།དེ་འབདཝ་ལས་དགེ་བ་ཆུད་ཟོས་

ལུ་མི་འགྱུར་བ་རྒྱ༌ཆེ་དྲགས་ཅིག་ལུ་འགྱུར་ཚུགས་པའི་དོན་ལུ་ཀུན་སློང་རྣམ་དག་ཅིག་

དགོ༌པའི༌རྒྱུ༌མཚན༌དེ་གིས་སྦེ་ཨིན།གཉིས་པ་ཟེརཝ་ད༌ཀུན༌སློང༌རྣམ༌དག༌ཅིག༌དགོ༌ཟེར༌སླ

བ༌དགོ༌མི༌འདི༌སེམས༌འདི༌ཆགས༌སྡང༌ལ༌སོགས༌པའི༌ཉོན༌

མོངས༌པ༌དང༌མ༌འདྲེསཔ༌ཅིག༌དགོ༌ནིའི༌དོན༌ལུ༌ཨིན།སེམས༌འདི༌ཆགས༌སྡང༌ལ༌སོགས༌

པའི༌ཉོན༌མོངས༌པ༌དང༌འདྲེས༌པ༌ཅིན༌ཞིམ༌པའི༌ཟས༌ནང༌དུག༌བླུགས༌བླུགསཔ༌བཟུམ༌
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ཅིག༌ཨིན།ཟས༌དེ༌ཟ༌མི༌ག༌ར༌ཤི༌ནི༌མ༌གཏོགས༌ཐར༌ས༌མེད།དེ༌བཟུམ༌སྦེ༌སྤྱོད༌པ༌རྣམ༌དག༌ཅི

ག༌ཡོད༌དེ༌འབད༌རུང༌སེམས༌ཁར༌ཆགས༌སྡང༌གི༌བློ༌ཅིག༌ཡོད༌པ༌ཅིན༌དེ༌གིས༌ད་ལྟོ་སྒྲུབ་པའི་

བསྒང་ཡོད་པའི་དགེ་བ་ཚུ་སྡིག་པ་ལུ་འགྱུར་ནི་ཨིནམ་མ་ཚད་བསྐལ༌པ༌སྟོང༌གི༌རིང༌ལུ༌བས

གས༌པའི༌དགེ་བ་བཅོམ་ནི་དངའཕྲལ༌མི༌སྡེ༌དང༌མ༌མཐུནམ༌འགྱོ༌བའི༌

རྒྱུ༌ཡང༌དེ༌ཨིན།དེ་འབདཝ་ལས་ཀུན་སློང་ངམ་བསམ་པ་ཉོན་མོངས་པའི་དུག་དང་མ་འདྲེས་

པར་མཛད་པ་ཅིན་དེ་གི་དགེ་བའི་སྟོབས་ཀྱིས་ལས་སྒྲིབ་ཚུ་དག་སྟེ་ལུས་སེམས་གཉིས་

ཀྱི་སྡུག་བསྔལ་ཞི།ཉོན་མོངས་པ་ཚུ་ཞི་སྟེ་རིག་པ་འཕེལ།ཚོགས་བསགས་ཏེ་བསམ་པའི་

དོན་ཚུ་ག་ར་ངམ་ངམ་ཤུགས་ཀྱིས་གྲུབ་ལས་ཀ་ཆེན་བཞི་ལུ་དཔེ་བཞག་སྟེ་བཀོད་པའི་

རྒྱལ་ཡོངས་དགའ་སྐྱིད་དཔལ་འཛོམས་ཀྱི་དམིགས་ཡུལ་ཚུ་ཡང་རང་བཞིན་གྱིས་བསྒྲུབ་

ཚུགས་ཟེར་ཞུ་ནི།དཔེར་ན་ཤིང་སྡོང་རྒྱས་པའི་བསྒང་ལས་ཞལ་ལག་དང་འདབ་མ།མེ་ཏོག་

ཚུ་རང་བཞིན་གྱིས་རྒྱས་དོ་བཟུམ་ཨིན།དེ་ལས་དོན་ཚན་གཉིས་པའི་ནང་འཇིག་རྟེན་རྣམ་

དག་ཟེར་མི་ཞུ་མི་འདི་ཡང་སྒེར་སྡེ་དང་གཞུང་གཡོགཔ་ག་ར་ཨིན་རུང་བསམ་པ་རྣམ་

དག་ཅིག་མེད་པ་ཅིན་དེ་ཚུ་གིས་འབད་མི་ལཱ་ཚུ་ཞུན་དག་ཅིག་རྩ ་ལས་རང་མེདཔ་ལས་

འཕྲལ་རོགས་ལུ་གནོད་དེ་ཕར་ལོགམ་དེ་ཡར་རྒྱས་འགྱོ་མ་སྟེར་བའི་ཁར་མཇུག་རང་གི་

བྱ་བ་ལམ་འགྲོས་ཚུ་བཀག་འགྱོ་སར་མིག་མཐོང་ལག་བཟུང་ལེ་ཤ་ཅིག་ར་ཡོདཔ་དེ་མི་

རྣམས་ཀུན་གྱིས་མངོན་སུམ་དུ་གཟིགས་སར་དང་མཁྱེན་སར་ཨིནམ་ལས་ཁ་གསལ་ཞུ་

དགོཔ་ཅིག་མི་མཐོང་མས་ཟེར་ཞུ་ནི།ཨིན་རུང་ང་རའི་བསམ་པ་རྫོགས་པའི་ཆེད་དུ་དཔེ་ཆུང་

མཐའ་ཅིག་ཞུ་བ་ཅིན་སྣུམ་འཁོར་གྱི་ལམ་དོང་ཐོན་མི་ཚུ་ལོ་གཅིག་གི་ནང་འཁོད་རང་ཚར་

ལེ་ཤ་ཅིག་བཅོ་ཁ་ག་ཅི་སྦེ་རྐྱབ་དགོཔ་སྨོ?དེ་སྦེ་ལོ་གཅིག་གི་ནང་འཁོད་རང་ས་གནས་

གཅིག་གུ་ར་བཅོ་ཁ་ཚར་ལེ་ཤ་རྐྱབ་དགོ་མི་དེ་བཅོ་ཁ་རྐྱབ་པའི་སྐབས་ལཱ་འབད་མི་ཚུ་གིས་

བསམ་པ་རྣམ་དག་ཅིག་གི་སྒོ་ལས་མ་འབད་ནི་དེ་གིས་ཨིན་པས་ཟེར་ཞུ་ནི།གལ་སྲིད་ལྷག་

བསམ་རྣམ་དག་ཅིག་གི་ཐོག་ལས་འབད་འབདཝ་ཨིན་པ་ཅིན་དོང་གཅིག་གི་དོན་ལུ་རང་

གཞུང་གིས་འགྲོ་སོང་ཚར་གསུམ་གསུམ་བཞི་བཞི་བཏང་དགོཔ་མ་ཐོནམ་འོང་ཟེར་ཞུ་

ནི།དེ་འབདཝ་ལས་འཕྲལ་རོགས་ལུ་གནོད་ཟེར་མི་འདི་དེ་བཟུམ་ཅིག་ལུ་ཞུཝ་ཨིན་ཟེར་ཞུ་

ནི།དཔེ་དེ་བཟུམ་སྦེ་ར་ལཱ་ཡོད་ཚེ་ཅིགཔ་ན་བརྒྱ་ཆ་དགུ་བཅུ་གོ་ལྔ་དེ་ཅིག་རང་མཐོངམ་ཨིན་

པས་ཟེར་ཞུ་ནི།

དེ་འབདཝ་ལས་སྒེར་སྡེ་དང་གཞུང་གི་ཕྱག་ལཱ་མཛད་མི་ག་ཨིན་རུང་ལྷག་བསམ་རྣམ་དག་

ཅིག་གི་ཐོག་ལས་མཛད་པ་ཅིན་འཕྲལ་རོགས་ལུ་ཕན་པའི་ཁར་མཇུག་རང་ལུ་ཕན་ཐོགས་

ཡོདཔ་དེ་ཡང་ཀུན་གྱིས་མཁྱེན་ཟེར་ཞུ་ནི།འཇིག་རྟེན་དཔྱེ་གཏམ་ལས་ཡང་།ལེགསཔ་

རོགས་ལུ་འབདཝ་མེན་རང་ལུ་འབདཝ་ཨིན།ཟོགཔ་རོགས་ལུ་འབདཝ་མེན་རང་ལུ་

འབདཝ་ཨིན་ཟེར་སླབ་སྲོལ་ཡོད།དེ་འབདཝ་ལས་ཆོས་དང་འཇིག་རྟེན་ག་ཅི་འབད་རུང་

བཟང་སེམས་ཅིག་ཡོད་པ་ཅིན་ཀ་ཆེན་བཞི་མ་ཚད་ཀ་ཆེན་འབུམ་སྦེ་རང་ཡོད་རུང་བསྒྲུབ་མ་

ཚུགསཔ་མེད་ཟེར་ཞུ་ནི།

སྤྱོད་པ་བཟངཔོའི་ལོ་འདབ་ཡོད་རུང་ར།།ཀུན་སློང་བཟང་པོའི་འབྲས་བུ་མེད་པ་ཅིན།།ཀ་ཆེན་

བཞི་གི་དགའ་སྐྱིད་དཔལ་འཛོམས་འདི།།འབྲུག་མི་ཚུ་གིས་ཐོབ་པར་ལཱ་ཁག་འོང་།།རང་

དབང་རང་བཙན་ཡོད་པའི་ཞིང་ཁམས་ན།།ཕ་སྤུན་འདྲ་བའི་འབྲུག་མི་ཆ་ཁྱབ་ཀྱིས།།བསམ་

སྤྱོད་ལེགས་པའི་ལོ་ཐོག་བཏབ་སྟེ་གིས།།དགའ་བ་སྐྱིད་པའི་ལོངས་སྤྱོད་རྒྱས་བཅུག་ཅིག།

      

     དགེ་འདུན་དཔལ་བཟང་།
      ལེགས་སྦྱར་བ།
      

འཇིག་རྟེན་ལྟད་མོར་དགྱེས་ཤིང་སྣང་ཤར་བློ་ཡི་ལྡེ་མིག།

འཁོར་ལོ་ཆེན་པོའི་ས་གཞི་གཙང་བ་ལ།། 

རིན་ཆེན་བརྩེགས་པའི་ཁང་བཟང་རྣམ་པར་བཀྲ།།

སྐྱེ་ལྡན་ནགས་ཀྱི་གང་བའི་ཁྲོམ་ཚོགས་དེ།།

ཐིམ་ཕུག་ཞེས་པའི་གྲོང་ཁྱེར་ཡོངས་སུ་གྲགས།།

རྒྱ་མཚོ་རིན་ཆེན་ཕུང་པོ་འབྱུང་བའི་ཁུངས།།

གཏིང་ཟབ་རྗེས་དཔག་ཕྱོགས་ཆ་གཞལ་མི་ཕོད།།

གཡུ་ཡི་མདོག་ལྟར་རོལ་བའི་རླབས་ཕྲེང་ཅན།།

 བྱིང་བའི་སྲོག་ཅན་བདག་གིས་འཁྱམས་གནས་ཆེ།།

རིན་ཆེན་བྲག་རི་ལྷུན་སྟུག་མཛེས་སྡུག་ཅན།། 

གངས་ལྗོངས་ཧི་མ་ལ་ཡི་རི་བོར་གྲགས།།

ལྗོན་ཤིང་སྣ་ཚོགས་ལོ་འདབ་རྒྱས་པའི་རི།། 

གངས་ཅན་བསོད་ནམས་ཚོགས་ལས་བསྒྲུབས་པར་འགྱུར།།

སྔོ་བསངས་དག་པའི་ནམ་མཁའ་ཡངས་པོ་རུ།།

ཕན་པས་སྙོམས་པའི་འཇིག་རྟེན་ཡོངས་ཀྱི་མིག།
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འོད་ཟེར་བརྒྱ་འཚེར་ནོར་བུའི་ཕྲེང་བ་ཚོགས།།

འགྲོ་བ་ཡོངས་ཀྱི་དགའ་བའི་དཔལ་དུ་འགྱུར།།

ཆུ་ཤེལ་ལས་གྲུབ་བདུད་རྩིའི་འོད་ཅན་གྱིས།། 

མུན་པའི་སྨག་རུམ་སྣང་བ་འགོག་བྱེད་ཅིང་།།

མཚན་མོའི་ལོང་བ་ཀུན་ཀྱང་རབ་བསྐྲད་དེ།། 

བསིལ་བའི་ཟེར་བརྒྱ་འཛག་ལ་ངོ་མཚར་ལགས།།

སྐྱེད་ཚལ་ཀུནྡྲའི་དཔལ་ཡོན་བཞད་པའི་ངོས།།

རོ་བརྒྱ་གེ་སར་ཟིལ་མངར་རབ་མངར་བའི།།

སྐལ་བཟང་དགའ་སྟོན་འཕུར་ལྡིང་གཡོ་བའི་དབུས།།

བུང་བའི་ཚོགས་རྣམས་གླུ་གར་ལེན་ལ་སྤྲོ།།

ཚ་དྲང་བསུལ་ལྡན་ལྷ་ཡི་རྫིང་བུ་རུ།། 

ལྕགས་རི་མེ་ཏོག་འཁྲི་ཤིང་བསྐོར་བའི་ནང་།།

འཁྱུག་ལྡེམ་དགའ་ཞིང་འཁྱམས་པའི་ཉ་མོ་རྣམས།། 

ངལ་མེད་མཆོངས་རྩལ་རྒྱས་པའི་ཉམས་སྣང་མཛེས།།

  ལུས་ཀྱི་ལང་འཚོ་དར་ལ་བབས་པའི་དུས།།

  དགའ་བའི་རོལ་རྩེད་ཅི་ཡང་ཉམས་སུ་མྱོང་།།

    འདོད་པའི་སྦྲང་རྩིས་སྨྱོས་པའི་གར་བསྒྱུར་ཅིང་།།

 བླ་ན་མེད་པའི་དགའ་སྤྲོ་མཆོག་འགྱུར་རྙེད།།

ཕུན་ཚོགས་ རིག་འཛིན།

ཞིབ་རོགས་ལས་རིམ་འགོ་དཔོན།

སྲིད་བྱུས་དང་འཆར་གཞི་སྡེ་ཚན།

ན་གཞོན་ལཱ་གཡོག་མེད་པའི་དཀའ་ངལ་དེ་ག་དེ་སྦེ་སེལ་ནི་ཨིན་ནའི་སྐོར།

༈ མོན་ཡུལ་ལྷོ་སྨན་ཁ་བཞི་སོགས།།གྲགས་ལྗོངས་དཔལ་ལྡན་འབྲུག་པའི་ཞིང་།། བསྒྱུར་མཛད་

སྐྱབས་མགོན་རྣམ་རྒྱལ་གྱི།།བཀའ་དྲིན་བསམ་བཞིན་ཕྱག་བགྱིའོ།།ཞེས་མཆོད་པར་བརྗོད་པའི་མེ་

ཏོག་མངོན་དུ་གཏོར་ཏེ་ད་རེས་བློ་དམན་རང་གི་གོང་གི་དོན་ཚན་ཐོག་ལུ་ང་རའི་རིག་པ་གིས་བདའ་

ཟུན་ཟུནམ་ཅིག་དང་ཤེས་ཤེསཔ་མཐོང་མཐོངམ་ཅིག་འབྲི་བ་ཅིན།

དེ་ཡང་སྤྱི་ལོ་༡༦༡༦ལུ་མཐུ་ཆེན་ཆོས་ཀྱི་རྒྱལ་པོ་ཞབས་དྲུང་ངག་དབང་རྣམ་རྒྱལ་མཆོག་ཆིབས་

ཁ་ལྷོ་ལུ་བསྒྱུར་ཏེ་རྒྱལ་ཁབ་ནང་ལུ་ཆོས་སྲིད་ལུགས་གཉིས་ཀྱི་བསྟན་པ་བཙུགས་གནང་སྟེ་ད་

ལྟོ་ཚུན་ཚོད་དཔལ་ལྡན་འབྲུག་པའི་རྒྱལ་ཁབ་འདི་ནང་ནད་མུ་གེ་དང་འཁྲུཊ་རྩོད་ལ་སོགས་པ་ག་

ནི་ཡང་མ་བྱུང་པར་ལྷ་ཡི་ཞིང་ཁམས་དང་དབྱེ་བ་མེདཔ་སྦེ་བདེ་བའི་ངང་ལུ་གནས་ཏེ་འདུག་ཟེར་

ཞུ་ནི་ཨིན།ཨིན་རུང་དེང་སང་དུས་ཀྱི་འགྱུར་བ་དང་བསྟུན་རྒྱལ་ཁབ་ནང་ལུ་ལོ་བསྟར་བཞིན་དུ་མི་

རློབས་འདི་ཡང་ཡར་སེང་འགྱོ་དོ་ཡོདཔ་ལས་མི་རློབས་ཡར་སེང་འགྱོཝ་ད་འབྲེལ་རྒྱལ་ཁབ་ནང་ན་

གཞོན་ལཱ་གཡོག་མེད་པའི་དཀའ་ངལ་འདི་རྒྱལ་ཡོངས་ཀྱི་དཀའ་ངལ་ཅིག་ལུ་འགྱུར་སོའི་ཟེར་ཞུ་

ནི་ཨིན།དེ་འབདཝ་ལས་ང་གིས་འབད་བ་ཅིན་ན་གཞོན་ལཱ་གཡོག་མེད་པའི་དཀའ་ངལ་འདི་ག་དེ་སྦེ་

སེལ་ནི་སྨོ་ཟེར་བ་ཅིན་དང་པ་རང་ང་བཅས་རའི་རྒྱལ་ཁབ་ནང་སྒེར་གྱི་གཡོག་སྡེ་དེ་ཡར་སེང་རྐྱབ་

དགོ།སྒེར་གྱི་གཡོག་སྡེ་འདི་ཡར་སེང་རྐྱབ་འདྲཝ་ཅིག་འབད་བ་ཅིན་ན་གཞོན་ལཱ་གཡོག་མེད་མི་ཚུ་

འདི་ནང་འཛུལ་ནིའི་གོ་སྐབས་འཐོབ་སྟེ་དཀའ་ངལ་དེ་འདི་གིས་སེལ་ཚུགས་ཟེར་ཞུ་ནི་ཨིན།

གཉིས་པ་ལུ་ཁྲོམ་ཁ་སྡོད་མི་ལཱ་གཡོག་མེད་མི་ན་གཞོན་ཚུ་མནོ་བསམ་ལེགས་ཤོམ་གཏང་སྟེ་

ཁྲོམ་ཁ་ལས་རང་གི་གཡུས་ཁ་ལོག་སོང་སྟེ་འཚོ་བ་སོ་ནམ་གྱི་ལཱ་ལུ་བརྩོན་པ་ཅིན་དེ་གིས་རང་ལུ་

འོང་འབབ་ཡང་འབོར་ཆེ་ཏོག་ཏོ་སྦེ་བཟོ་ཚུགསཔ་མ་ཚད་རང་མགོ་རང་འདྲོངས་སྦེ་སྡོད་ཚུགས་པའི་

ཁར་དེ་གིས་ལཱ་གཡོག་མེད་པའི་དཀའ་ངལ་ཡང་འཇམ་ཏོག་ཏོ་སྦེ་སེལ་ཚུགས་ཟེར་ཞི་ནི་ཨིན།

གསུམ་པ་འདས་པའི་ལོ་ནང་ང་བཅས་རའི་འབྲུག་རྒྱལ་ཁབ་ཀྱི་གསོ་བའི་ལྷན་ཁག་ནང་སྨན་ཁང་

ནང་ལཱ་འབད་མི་དང་དྲུང་འཚོ་ཚུ་དེ་ལས་ཤེས་རིག་རིག་ལྷན་ཁག་ནང་སློབ་དཔོན་མ་ལང་པའི་

དཀའ་ངལ་དང་རྒྱལ་ཁབ་ཀྱི་རྒེད་འོག་ཁག་ཚུ་ནང་ལུ་ཚོགས་པ་བརྒྱ་གཅིག་གི་ས་སྟོང་ལུས་

ཡོདཔ་མ་ཚད་བཟོ་བསྐྲུན་ནང་ལཱ་འབད་མི་དང་གཡུས་ཁ་ལུ་སོ་ནམ་ཞིང་ལཱ་འབད་མི་ཉུང་སུ་ཅིག་

ཡོདཔ་ཨིན་པས་ཟེར་ཞུ་ནི་ཨིན།ཨིན་རུང་རྒྱལ་ཁབ་ནང་ན་གཞོན་ལཱ་གཡོག་མེད་པའི་དཀའ་ངལ་

དེ་ལོ་གཅིག་བ་གཅིག་ཡར་སེང་འགྱོ་དོ་ཡོདཔ་ལས་དེ་བཟུམ་མའི་དཀའ་ངལ་སེལ་ནི་ཐབས་ཤེས་

གཙོ་བོ་རང་མི་སྟོབས་མཁོ་མངག་དང་མཁོ་སྤྱད་འབད་ནི་ལུ་ཚད་མཉམ་དགོཔ་ཨིན་ཟེར་ཞུ་ནི་

ཨིན།འདི་གཉིས་ཚད་མཉམ་ག་དེ་སྦེ་བཟོ་ནི་སྨོ་ཟེར་བ་ཅིན་ན་གཞོན་ཚུ་གིས་སྤྲོ་བ་ཉུང་ཤོས་བསྐྱེད་

མི་ལཱ་གཡོག་འདི་ཡིད་ཁར་འོང་ཏོག་ཏོ་བཟོ་ནི་དང་མཁོ་འདོད་དང་བསྟུན་ཏེ་མི་ཚུ་ལེགས་སྐྱོང་

འབད་དགོཔ་འདི་ངེས་པར་དུ་ཁག་ཆེ་ཟེར་ཞུ་ནི་ཨིན།

བཞི་པ་ང་བཅས་རའི་རྒྱལ་ཁབ་ནང་ན་གཞོན་ལཱ་གཡོག་མེད་པའི་དཀའ་ངལ་དེ་སེལ་དགོ་པ་ཅིན་

དང་པ་ལུ་ན་གཞོན་ལཱ་གཡོག་འཚོལ་མི་འདི་ལཱ་འབད་ཐངས་ཀྱི་ཀུན་སྤྱོད་དང་རྣམ་གཞག་ལེགས་

ཤོམ་དགོ་པའི་ཁར་རང་འཛུལ་ནི་འབད་བའི་ལཱ་གཡོག་འདི་ནང་རིག་རྩལ་ཆ་ཚང་དགོ་ནི་དང་

གཡོག་གི་སྐོར་ལས་ཤེས་བྱ་དང་ཉམས་མྱོང་འདི་དགོཔ་ཁག་ཆེ།ན་གཞོན་ག་ར་ལུ་གོང་ལུ་བཀོད་

དེ་ཡོད་པའི་ཡོན་ཏན་འདི་ཚང་པ་ཅིན་གཞུང་དང་སྒེར་སྡེ་ནང་ལུ་ལཱ་འབད་ནིའི་གོ་སྐབས་འཐོབ་པའི་

ཁར་ལཱ་གཡོག་མེད་པའི་དཀའ་ངལ་དེ་ཡང་འདི་གིས་སེལ་ཚུགས་ཟེར་ཞུ་ནི་ཨིན།
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ལྔ་པ་ང་གིས་འབད་བ་ཅིན་ན་གཞོན་ལཱ་གཡོག་མེད་མི་དེ་ང་བཅས་རའི་མི་སྡེ་ནང་ལུ་རང་སྟབས་

མ་བདེཝ་དང་དཀའ་ངལ་སྦོམ་ཅིག་འདུག་ཟེར་ཞུ་ནི་ཨིན།དེ་ཡང་ག་དེ་སྦེ་སྨོ་ཟེར་བ་བཟོ་བསྐྲུན་

ནང་ལུ་བལྟ་བ་ཅིན་འདི་ནང་ལཱ་འབད་མི་རྒྱ་གར་གྱི་ལས་མི་བརྒྱ་དང་སྟོང་སྦེ་ཡོདཔ་མ་ཚད་ཁྲོམ་

ཁ་ལུ་སྐྱ་བཏོག་མི་དང་ཕྱགམ་འཕྱག་མི་དེ་ལས་དེད་གཡོགཔ་དང་འཕྲུལ་ལས་ཚན་རིག་ནང་ལཱ་

འབད་མི་དང་ཚེམས་རྐྱབ་མི་ལས་འགོ་བཟུང་ག་ར་རྒྱ་གར་གྱི་ལས་མི་ཡོད་ཟེར་ཞུ་ནི་ཨིན།འདི་ལུ་

ཐབས་ཤེས་ཟེར་རུང་གཞུང་གི་ཁ་ཐུག་ལས་སྒེར་གྱི་གཡོག་སྡེ་ལུ་གོང་ལུ་བཀོད་པའི་ལཱ་ཚུ་ནང་སྤྲོ་

སྣང་བསྐྱེད་བཅུག་ནི་དང་བརྩི་མཐོང་སྦོམ་བསྐྱེད་བཅུག་དགོཔ་ཨིན།འདི་ཚུ་འཕྲུལ་སྒྱུར་གྱི་ཅ་ཆས་

ཀྱིས་སྦེ་འཇམ་ཏོག་ཏོ་སྦེ་འབད་ཚུགས་པའི་ཁར་ང་བཅས་ཀྱི་ན་གཞོན་ཚུ་བཟོ་བསྐྲུན་ལཱ་གི་དོན་ལུ་

འཕྲུལ་ཆས་ལག་ལེན་གྱི་སྦྱོང་བརྡར་ལེགས་ཤོམ་སྦེ་བྱིན་དེ་ལས་གླ་ཡང་མ་བཏུབ་བཏུབ་སྦེ་སྤྲོད་པ་

ཅིན་ན་གཞོན་མང་ཆེ་ཤོས་ཅིག་འདི་ནང་སྤྲོ་བ་་བསྐྱེད་དེ་འཛུལ་ཞུགས་འབད་བའི་ཁར་ལཱ་གཡོག་

མེད་པའི་དཀའ་ངལ་དེ་འདི་གིས་སེལ་ཚུགས་ཟེར་ཞུ་ནི་ཨིན།དཔེར་ན་རྒྱལ་ས་ལྟེ་བ་ཐིམ་ཕུ་ལུ་རང་

རྒྱ་གར་གྱི་ལས་མི་སྐྱ་བཏོག་མི་དང་ཚེམས་རྐྱབ་མི་ཡོངས་བསྡོམས་བརྒྱ་ལྷགཔ་ཅིགཔ་ཡོདཔ་

ལས་ང་བཅས་འབྲུག་པའི་ན་གཞོན་གཅིག་བརྒྱ་དེ་ཅིག་སྐྱ་བཏོག་ནི་ལུ་སྦྱོང་བརྡར་བྱིན་པ་ཅིན་ཟླཝ་

གཅིག་ནང་རང་རྒྱ་གར་ལས་མིའི་ཚབ་མ་སྦེ་འབྲུག་པའི་ན་གཞོན་ཚུ་གིས་འབད་ཚུགས།ལཱ་འདི་ན་

གཞོན་ཚུ་གིས་འབད་ཚུགསཔ་ད་རང་ལཱ་འདི་ནང་འབད་དེ་གཡོག་གི་དཀའ་ངལ་སེལཝ་མ་ཚད་མ་

དངུལ་ཡང་འབོར་ཆེ་ཏོག་ཏོ་སྦེ་བཟོ་ཚུགསཔ་ཨིན།དེ་བཟུམ་མའི་འཆར་གཞི་འདི་རྒྱལ་ས་ལྟེ་བ་
རྐྱངམ་གཅིག་ལུ་མེན་པར་གཞན་རྫོང་ཁག་ཚུ་ནང་ཡང་གཞི་བཙུགས་འབད་བ་ཅིན་རྒྱལ་

ཁབ་མཐའ་དབུས་མེད་པར་ན་གཞོན་ལཱ་གཡོག་མེད་པའི་དཀའ་ངལ་དེ་སེལ་ཚུགས་ཟེར་ཞུ་

ནི་ཨིན།

ད་མཇུག་རང་ང་བཅས་མི་རེ་རེ་བཞིན་དུ་གིས་མནོ་བསམ་གཏང་དགོཔ་དང་ན་གཞོན་ཚུ་གིས་ཤེས་

དགོཔ་འདི་ང་བཅས་ཀྱི་མི་ཚེ་འདི་ནང་ལཱ་དང་བྱ་བ་ག་ཅི་རང་འབད་རུང་དེ་ལུ་བརྩོན་ཤུགས་དང་

སྙིང་རུས་དགོཔ་ལས་འདི་མེད་པ་ཅིན་རང་གི་མནོ་དོན་དེ་སྒྲུབ་ཚུགས་པ་ལཱ་ཁག་ཨིན་ཟེར་ཞུ་ནི་

ཨིན།ན་གཞོན་ཚུ་རང་གི་ཕ་ཡུལ་སྤངས་ཏེ་འོངམ་འདྲཝ་ཅིག་འབད་བ་ཅིན་ཁྲོམ་ཁའི་དཀའ་སྡུག་

དེ་ལུ་གྲ་སྒྲིག་འབད་དགོཔ་འདི་རང་ལུ་ཕོག་པའི་འགན་ཁུར་ཅིག་ཨིན།རྒྱ་གར་གྱི་ལས་མི་སྟོང་ཕྲག་

ལྷགཔ་ཅིག་གིས་འབྲུག་རྒྱལ་ཁབ་ནང་ལཱ་འབད་དེ་ཁྱིམ་ནང་ཏི་རུབ་བསྐྱལཝ་ད་ང་བཅས་རའི་རྒྱལ་

ཁབ་ནང་ན་གཞོན་ཚུ་ལུ་ལཱ་གཡོག་མིན་འདུག་ཟེར་སླབ་ནི་དེ་གཞན་དང་མ་འདྲཝ་ཅིག་ཨིན་མས་

ཟེར་ཞུ་ནི་ཨིན།དེ་འབདཝ་ལས་ང་བཅས་རའི་འབྲུག་རྒྱལ་ཁབ་ནང་ལཱ་གཡོག་མེད་པའི་དཀའ་ངལ་

དེ་སེལ་དགོ་པ་ཅིན་གཞུང་གི་ཁ་ཐུག་ལས་མི་སྡེ་ནང་ཉེ་བར་མཁོ་བའི་ལཱ་གཡོག་ནང་མི་སྟོབས་ཀྱི་

འཆར་གཞི་ཁེ་ཕན་ཅན་ཅིག་བརྩམ་དགོཔ་དེ་ག་ཅི་ལས་ཡང་ཁག་ཆེ་ཟེར་ཞུ་ནི་ཨིན་ལགས།།།།

 

          འཆི་མེད་རིག་འཛིན།   

              མི་མང་བདག་སྐྱོང་གཙུག་ལག་གོང་མའི་སྦྱོང་བརྡརཔ།

ཀེ་མ་ འཁྲུལ་པའི་སྣང་བརྙན།

འབྱུང་བཞི་རྐྱེན་ལས་གྲུབ་པའི་འགྱུར་བའི་གཟུགས།། 

ལོངས་སྤྱོད་མི་བརྟན་རྩ་རྩེའི་ཟིལ་པ་འདྲ།།

ལྟ་བ་མི་མཚུངས་སོ་སོའི་རང་ལུགས་ཙམ།། 

དོན་མེད་འདུ་འཛི་ལས་ལ་དཀྲིས་ཤིང་གནས།།

དར་མའི་ན་ཚོད་དབྱར་གྱི་མེ་ཏོག་ཙམ།།

 མཛེས་པའི་བཀྲག་མདངས་དགུན་གྱི་འཇའ་མཚོན་ཙམ།།

མི་ཡི་ཚེ་ལ་ཡུན་ལོང་མི་འདུག་པས།།

 རྣམ་གཡེང་དབང་དུ་གནས་པ་ཡིད་རེ་འཁྲུལ།།

གཅེས་པར་བསྐྱང་ཀྱང་ནད་དང་གཅོང་གིས་གཞི།

རྒྱན་གྱིས་མཛེས་ཀྱང་མི་གཙང་རང་བཞིན་ཉིད།

མི་རྟག་ལུས་ལ་རྟག་བརྟན་མི་འདུག་པས།། 

དྲན་པ་ཉམས་ཤིང་བསྡད་ལ་བློ་རེ་ཕམ།།

སྡུག་པའི་དུས་སུ་སྐྱིད་པའི་ཐབས་ལ་རེ།།

སྐྱིད་པའི་དུས་སུ་སྡུག་བསྔལ་ཡོང་གི་དོགས།།

ཚ་གྱང་ཆེ་བའི་ཚེ་ཚད་འཁོར་བའི་ནང་།།

དགའ་སྐྱིད་བརྟན་པའི་དུས་ཤིག་ཡོད་དམ་མཉམ།།

ཕྱུག་པོ་རྒྱུ་ལ་ཆགས་ནས་སྡུག་གཏམ་བྱེད།། 

དབུལ་པོ་རྒྱུ་དངུལ་ཕོངས་ནས་སྨྲེ་ངག་འདོན།།

མི་རེའི་སེམས་ལ་སྡུག་བསྔལ་ཁུར་བོ་རེ།། 

འཁོར་བའི་གནས་ན་བདེ་བའི་སྐབས་མ་མཆིས།།

ཡོད་ཅེས་བྱ་བ་འདི་ཡང་བཅོས་མ་སྟེ།། 

མེད་ཅེས་བྱ་བ་འདི་ཡང་བཅོས་མ་སྟེ།།

དེ་འདྲའི་བཅོས་མ་ཀུན་གྱིས་ཁྲོད་ན་གནས།།

ངང་ཚུལ་བཟང་པོའི་ལུགས་ལ་གནས་མི་འགྱུར།།

ཡིན་མིན་རྣམ་རྟོག་ཆུ་ཡི་རྦ་རླབས་བཞིན།། 
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གཅིག་རྗེས་གཅིག་གིས་མཐུད་པའི་ཆོས་ཉིད་ཅན།།

མདོར་ན་སྣང་བ་ཡིད་ཀྱི་ཆོ་འཕྲུལ་ཅན།། 

ཡིད་ནི་ཀུན་གྱི་རྩ་བ་ཡིན་པར་ངེས།།

འཇིག་རྟེན་ཆོས་རྣམས་མཐའ་མེད་ཟབ་པ་ཆེ།། 

བག་ལྡན་བློ་ཡི་རྣམ་དཔྱོད་གཏིང་དུ་འཛུགས།།

ལེགས་ཉེས་ཐམས་ཅད་བརྟགས་ཤིང་བྱེད་ན་ནི།།

མཐར་ཐུག་འོད་སྣང་འདྲེན་པའི་དྭངས་མ་ཡིན།།

ཕུན་ཚོགས་ རིག་འཛིན།

ཞིབ་རོགས་ལས་རིམ་འགོ་དཔོན།

སྲིད་བྱུས་དང་འཆར་གཞི་སྡེ་ཚན།

བཙགས་འཐུའི་གླུ་དབྱངས།

ལྷོ་ནགས་མོའི་ལྗོངས་ཀྱི་རྒྱལ་ཁབ་ནང་།།

ཆོས་སངས་རྒྱས་བསྟན་པ་གོང་དུ་འཕེལ།།

རྒྱལཔོ་ཡབ་སྲས་གཉིས་ཀྱི་གསེར་ཁྲི་འོག།

དམངས་གཙོ་གི་ཁྱབ་སྲིད་དར་ཞིང་རྒྱས།།

ད་འབྱོན་ཅིག་འབྱོན་ཅིག་འབྲུག་མི་ཚུ།།

རང་ཀུན་ལུ་ཕོག་པའི་ཚོགས་རྒྱན་འདི།།

གཞུང་བཟང་པོ་བཙུག་པའི་དོན་དག་ལུ།།

ད་ཚོགས་རྒྱན་བཙུག་པར་འབྱོན་གནང་ལགས།།

གཞུང་ཕྱོགས་རིས་མེདཔ་ཅིག་དགོ་པ་ཅིན།།

མི་རང་རང་སོའི་ཧོང་ལས་ཡང་།།

མི་རང་གི་གཉེན་ཚན་མ་གདམས་པར།།

རོགས་ལྕོགས་གྲུབ་ཅན་ལུ་ཚོགས་རྒྱན་བཙུག།

མི་རང་ལུ་ཡོད་པའི་དབང་ཚད་འདི།།

དཀྲོགས་མི་གིས་ཁ་ལུ་མ་ཉན་པར།།

མི་རང་གིས་མནོ་བསམ་བཏང་སྟེ་གིས།།

ད་ཚོགས་རྒྱན་བཙུག་པར་འབྱོན་གནང་ལགས།།

མི་རང་ཚོ་རང་གིས་མ་ཐུབ་པར།།

མི་རོགས་ཀྱིས་ཁ་ལུ་ཉན་པའི་ཤུལ།།

རོགས་གཞན་ལུ་ཁ་ངན་བཏང་མི་འདི།།

རང་བཙུག་པའི་ཚོགས་རྒྱན་དོན་མེད་ཨིན།།

 རང་རིག་པའི་བྱི་ཅུང་ཁུག་རནམ་ལས།།

 ད་དཀྲོགས་པའི་ཁ་ལུ་ཉན་མ་ད།།

 གཉེན་ཉེ་འཁོར་ཕྱོགས་ལུ་མ་ཆགས་པར།།

 དོན་ཡོད་པའི་ཚོགས་རྒྱན་བཙུག་གནང་ལགས།།

དགེ་འདུན་དཔལ་བཟང་།
ལེགས་སྦྱར་བ།

Picture Source: http://india.blogs.nytimes.com/
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འཛིན་སྐྱོང་སློབ་སྡེ་ལ་བསྟོད་པའི་དབྱངས་མཆོད །

མིག་གི་ལང་ཚོའི་མིང་ཅན་མཐའ་ཡས་ཀྱང་།།

ཨུ་དུམ་ཝ་རའི་གོང་ན་གཞན་ཅི་ཡོད །།

ཤེས་ཡོན་སྦྱང་པའི་སློབ་སྡེ་རྒྱལ་ཁམས་ཁྱབ།།

རྒྱལ་གཞུང་འཛིན་སྐྱོང་སློབ་སྡེ་བླ་ན་སུ །།

བཞུགས་སོ་ལྷ་དབང་མིག་སྟོང་ལྡན་པ་མཆོག།

སུམ་རྩེན་རྣམ་པར་རྒྱལ་བའི་ཁང་བཟང་སུ།།

རིག་རྩལ་རྣམ་པར་བཀྲ་བའི་བླ་སློབ་ཚུ།། 

འཛིན་སྐྱོང་མཁས་པའི་སློབ་སྡེའི་དཀྱིལ་འཁོར་རོ།།

གནམ་མཁའི་རྒྱན་ཆ་ཉིན་ཟླ་སྐར་གསུམ་ནི།།

གང་བཞིན་མཛེས་ཀྱང་འགྲོ་བའི་རྒྱུ་དངོས་མིན།།

དགའ་བཞིན་འཁྱམས་པའི་ས་ཕྱོགས་འདི་ཉིད་ཡང་།། 

དགའ་དགའ་རྟག་པར་བྱེད་པའི་དུས་མེད་དོ།།

འདི་ནང་འཛོམས་པའི་མཉམ་རོགས་ཕོ་མོ་རྣམས།།

ལན་གཅིག་མཉམ་དུ་འཛོམས་པ་སྐལ་བ་བཟང་།།

ལན་གཉིས་འབྲེལ་བ་འཐབ་དུས་ཕུན་སུམ་ཚོགས།།

ལན་གསུམ་སོ་སོར་འབྲལ་ཚེ་སེམས་རེ་འཁྲུལ།།

མཉམ་རོགས་ལེགས་པའི་བྱ་བ་ལམ་འགྲོ་དང་།།

དཀར་ཕྱོགས་ཟླ་བའི་དཀྱིལ་འཁོར་ལྷན་ཅིག་འཕེལ།།

མི་ཚེ་འདི་རུ་མི་འདོད་རྐྱེན་ངན་རྣམས།།

གནག་ཕྱོགས་ཞོ་ཤས་ཟླ་དང་ལྷན་ཅིག་འགྲིབ།།

དེང་འདིར་བྲིས་པའི་བདག་གི་སྙན་ངག་འདི་།།

རྒྱན་དངོས་ཐོག་ཏུ་འབྲི་པ་མ་ལགས་ཀྱང་།།

ཡིད་ལ་ཤར་ཚེས་ཡི་གེའི་གཟུགས་སུ་འགྱུར།།

སྤྲང་པོ་བདག་གི་སྙིང་མེད་ཚིག་གིས་ཀྱང་།།

   བཀྲ་ཞིང་ཤིས་པའི་བསམ་ཚུལ་དེ་བཞིན་ནོ། 

  

         ཚེ་རིང་རྡོ་རྗེ།  

གཙུག་ལག་གཞི་རིམ་དངུལ་རྩིས་འཛིན་སྐྱོང་།
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RIM was awarded “B-SCHOOL LEADERSHIP AWARD“ by 
World Educational Congress  Global Awards (for Excel-

lence in Education, Leadership & Teaching) in June 2012.

RIM is also listed in the 1000 Best Business Schools 
in the World by EDUNIVERSAL and is awarded 1 
PALME considering its International influence. 
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 ESTABLISHMENT

The Royal Institute of Management was established in 1986 as the country’s apex management training Institute. It has been 
mandated to “impart, promote and improve professional knowledge and skills in management and public administration in 
both public as well as private sector in the nation.” It was incorporated as an autonomous Institute under the Royal Charter, 
1990 with a Board of Directors as its governing authority.

VISION

“To be a premier centre of excellence in management development and policy research in the region”

MISSION

“To develop socially and professionally responsible and proactive leaders and managers with holistic values and    
competencies”

STRATEGIES

In order to achieve its vision, mission and milestones, the Institute has mapped out guiding strategies as follows:

•	 Re-positioning	RIM	as	a	mission-driven	organization	by	developing	critical	mass	of	leaders	and	man	 	 															
 agers and serving as ‘think tank’

•	 Differentiation	of	RIM’s	products	in	terms	of	special	focus	on	best	management	practices,	experiential		 	 	
 methods of learning and integration of GNH values
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development

•	 Diversification	of	programmes	to	meet	the	needs	of	key	stakeholders

•	 Benchmarking	RIM’s	programmes	for	recognition	and	credibility	both	at	the	national	and	interna	 	 	 	
 tional level

•	 Developing	partnerships	and	networking	with	the	best	management	institutions   
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